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FINANCE (P F.) DEPARTMENT 
G. O. (P ) 441/71/ Fin. (PF .) Dated, Trivandrum , 29th July 1971 . 
Read: -G . O. ( P ) 245 /71/Fin . dated 7-5-1971. 

NOTIFICATION 
In exercise of the powers conferred by sub-section (1) of section 2 of the 
Kerala Public Services Act, 1968 (19 of 1968 ) read with section 3 thereof, 
the Government of Kerala hereby make the following amendment to the 
General Provident Fund (Kerala ) Rules, namely: 

AMENDMENT 
C. S. No. 2 /71/Fin. PF . dated 29-7-1971 . 
In the said rules, in clause (b ) of sub-rule (1) of rule 11 and in the note 
thereunder, for the figure and words " 8 per cent" , the figure and words 
" 10 per cent shall be substituted . 

This amendment shall be deemed to have come into force with effect 
from 1-4-197 ! i. c ., deduction from pay for March 1971 payable on or after 
1-4-1971. 

By order of the Governor . 

P. SUBBIAH PILLAI, 

Under Secretary. 
Το 

The Controller of Accounts, Kerala . 
All Heads of Departments and Offices. 
The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar, University of Kerala, Trivandrum (with C. L.) . 
The Registrar, University of Calicut, Kozhikode (with C. L.). 
The Secretary , Kerala Public Service Commission (with C. L.). 
The Secretary to Governor. 
The Private Secretaries to the Chief Minister and other Ministers . 
The Stenographer to Chief Secretary. 
All Officers and Sections of the Secretariat. 


G. 1612 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (A ) Departmeat 

NOTIFICATION 
No. 24975 /A2/71/ LSWD . 

Daled, Trivandrumt, 7th July 1971 . 
The award of the Labour Court, Quilon in respect of the dispute 
betweea Messrs. Chandrasekharan Nair Gashew Factory, Pandara 
Vendar P. O., Ruihur, Via Kottarakara and the workmen of the above con 
cern represented by the All Kerala Cashewnut Factory Workers Federation , 
Quilon received by Government on 3-7-1971 is hereby published under 
Section 17 of the industrial Disputes Act, 1947 (Central Aco XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN , 
Joint Secrolary. 


In the Labour Court (Kerala State) Quilon 

Quilon 
Dated this the 5th day of May, 1971 . 

Present: 
SHRI A. T. KUNHIKORA , B. A., B. L. 

Presiding Officer. 

In 
INDUSTRIAL DISPUTE No. 96/69 

Between 
MESSRS CHANDRASEKHARAN NAIR 
CASHEW FACTORY , PANDARA VENDAR P. O., PUTHUR , 

VIA KOTTARAKARA 

And 

THE WORK MEN 
OF THE ABOVE CONCERN REPRESENTED BY THE ALL KERALA 
CASHEWNUT FACTORY WORKERS FEDERATION , QUILON 

AWARD 
This is an Industrial Dispute between Messrs Chandrasekharan Nair , 
Cashew Factory, Pandara Vendar, P. O., Pu hur, Via Kottarakara and the 
workmen of the abve concern represented by the AU Kerala Cashewnut 
Factory Workers Federation , Quilon over the closure of the factory from 
7-9-1968 referred to this Court for adjudication under Section 10 (1) (c) of 

G. 1488 
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the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by the Govern 
ment of Kerala, in their order, Labour & Social Welfare (H ) Department , 
G. O. Rt. No. 1218 /69 /LSWD, Trivandrum , dated 7-6-1969. 

2. In pursuance of notice issued, the union entered appearance. But 
they did not file any claim statement. Subsequently the union did not care 
to appear before Court on the next posting date. The management did 
not care to appear before court even alter accepting the registered disposal 
notice . Under the above circumstances, it is presumed that the parties 
have either settled the dispute amicably or they are not in:erested in the 
dispute . Since the parties have not put in any statement, it is not possible 
for this Court even to know as to what are the respective cases of the parties. 
Since the parties have failed to appear before Court, it can safely be pre 
sumed that the parties are no longer interested in he dispute. The indus 
trial dispute therefore abates . An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government gazette . 

A. T. KUNHIKORA , 

Presiding Officer . 
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GOVERNMENT OF KERALA 
Lahonr and Social Welfare (A ) Department 

NOTICATION 
No. 24979/42/71 /LSWD. 

Dated, Trivandrum , 7th July 1971. 
The award of the Labour Court, Quilon in respect of the dispute 
between the M /s. Mohan & Co., College Road, Kottayam and their work 
man Shri A. I. Sukumaran represented by the General Secretary, The 
Kottayam District Motor and Mechanical Workers Union Reg.No. 105/57), 
Kottayam received by Government on 3-7-1971 is hereby puulished under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN 
Joint Secretary 


la the Labour Court (Kerala State) Qallon 

Camp : Kottayam . 
Dated this the 26th day of April, 1971 . 

Present: 
SHRI A. T. KUNHIKORA, B , A., L., 

Prosiding Officer. 

In 
INDUSTRIAL DISPUTE No. 73/70 

Between 
M /s. MOHAN & Co., 
College ROAD , KOTTAYAM 

And 

THEIR WORKMAN 
3RRI A. I. SUKUMARAN REPRESENTED BY THE GENERAL SECRETARY , 
THE KOTTAYAM DISTRICT MOTOR AND MECHANICAL 
WORKERS UNION (REG . No. 105/57), 

KOTTAYAM 
Representations: 
Sri C. N.Gopalan , 
Managing Partner , 

For the Management 
Mohan & Co., 

Kottayam . 
Sri K. K. Sugunan , 
Advocate , 

For the Union 
Kottayam . 
G 1487 
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AWARD 
This is an Industrial Dispute between M /s. Mohan & Co., College 
Road, Kottayam and their workman Shri A. I. Sukumaran, represented by 
the General Secretary, The Kottayam District Motor and Mechanical 
Workers Union (Reg . No. 105/57 ), Kottayam over the denial of employ 
ment to Shri A. I. Sukumaran an employee in the above mentioned company 
referred to this Court for a ljudication under Section 10 (1) ( c) of the Indus 
trial D sputes Act, 1947 (Central Act XIV of 1947) by the Government of 
Kerala, in their Order, Labour & Social Welfare ( A ) Department, G. O. Rt. 
No. 1024 /70/LSWD, Trivandrum , Dated 4-7-1970 . 

2 . In pursuance of notice issued , the parties appeared before Court. 

3. Today when the case was taken up , the parties put in a statement 
that the matter has been settled out of Court. The workman Sri A. I Suku 
maran has received from the management Rs. 1,200 only as per cheque in 
full and final settlement of all his claims. Under the circumstances, it is 
stated by the union that the workman does not want to proceed with this 

As the matter has been settled out of Court by the parties, there is no 
industrial dispute now for adjudication before this Court. An award is 
passed accordingly. 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette. 


casc . 


ting 


A. T. KUNHIKORA , 
Presiding Officer 
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GOVERNMENT OF KERALA 


Labour and Social Welfare ( A ) Department 

NOTIFICATION 
No. 21338 /A2/71/LSWD . 

Dated , Trivandrum , 10th June 1971. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of the Engineering Department of 
Harrisons and Crosfield Ltd., Quilon and the workmen of the above 
concern represented by (1) the Travancore Engineering Workers Union , 
Quilon ; (2) the Quilon Táluk Engineering and Motor Workers Union , 
Quilon and (3) H and C. Engineering Skilled Workers Association , 
Quilon , ( Impleaded ) received by Government on 7-6-1971 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Joint Secretary 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 29th day ofMay, Nineteen hundred and 

Seventy-one . 

Present 
SHRI K. P. M. SHERIFF , B. SC . , B. L. 

Industrial Tribunal, Alleppey 
INDUSTRIAL DISPUTE No. 21/1962 

Between 

THE MANAGEMENT 
of the Engineering Department of the Harrisons 
and Crosfield Ltd., Quilon . 

And 

THE WORKMEN 
ofthe above concern represented by (1) The Travancore Engineering 

Workers Union Quilon ; (2) The Quilon Taluk Engi. 
ncering and Motor Workers Union, Quilon and (3 ) 

H & C Engineering Skilled Workers 

Association , Quilon (Impleaded). 
G. 1334 / S 
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For Management. 


For Union No. 1 . 


Representations : 
M /s. Menon & Pai, 

Advocates, Ernakulam 
Shri Sivadas, 

Representative of Travancore 
Engineering Workers Union , 

Quilon 
Shri N.Raman Pillai, 

Advocate, Quilon . 
Shri P. Vijayaraghavan , 
Advocate , Quilon 

AWARD 


For Union No. 2 . 


:-) 


For Union No. 3 . 


The Industrial Dispute between the above parties was referred to the 
Industrial Tribunal, Trivandrum , for adjudication by Government as per 
Order No. 43813/62/H2/HLD , dated 18-7-1962 . Thereafter , by an order 
No. G.O. (MS) 790 /61/HLD , dated 30-10-1964 the Headquarters of 
the Industri i Tribunal, Trivandrum , was shifted to Alleppey with effect from 
1-12-1964 and redes gnated as Industrial Tribunal, Alleppey. The issues 
referred for adjudication are as follows : 

“ 1. Revision of wages, dearness allowance , special allowance and 
efficiency pay . 

2. Classification of workmen and fixation of their workload , 
3. Principle of promotion . 
4. Introduction of Gratuity Scheme. 
5. Supply of foot-wear and dress. 
6. Batta and travelling allowance to outstation employees. 

7. Determination of past services of the workmen ." 
2. The parties in this dispute jointly filed a memorandum of settlement 
dated 25-8-1962 on 1st of September 1962 even before the Union submitted 
their claim statements. The Joint memorandum of settlement is shown 
below as Annexure I . In the said memorandum of settlement it was 
recorded that the points in controversy between the parties in respect of 
Issue Nos. 1, 2. 3 and 7 have been settled amicably out of court and so the 
Unions do not press those issues. It was also prayed that an award may be 
passed in termsof this settlement regarding these issues . 

3. Shri T. K , Divak tran , President, Travancore Engineering Workers 
Union , Quilon and Shri K. Thankappan , Vice President of Quilon Taluk 
Engineering and Motor Workers Unioa , submitted the claim statements of 
Unions 1 and 2 respec and the Management of the Engineering 
Dep.rtment of M /s. Harrisons and Crosfield Ltd., Quilon , submitted their 
repiy tatement also . When the case came up for evidence all the parties 
joinly filed a setlement in re pect of Issue No. 6 also, which is shown below 
h Annexure II " 
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4. The contentions of the first Union are as follows: 

Since IssuesNos. 1, 2 , 3. 6 and 7 are amicably ettled out of court, 
the remaining issues to be decided are (4) Introduction of gratult; and (5) 
Supply of footwear and dress . 

The Management Company is a unit of the Harrisons and Crosfield 
Ltd., Quilon , which is the branch of the parent Company , Harrisons and 
Crosfield Ltd., London . Th : parent company is a global concern hiig 
branches in various parts of the world . The financial capacity of the 
Company is quite sound and the Company was earning huge profits conti 
nuously and have built up huge reserves. The Quilon ofhce is the Head 
Office of the South Indian Branch and the South Indian Branch is having 
separate profit and loss statement and the workmen and staff are paid bonus 
on the basis of the profit of the South Indian Branch . 

The gratuity which was in vogue was very inadequate when compared 
with the financial capacity ofthe Company and he gratuity scheme prevail. 
ing in other establishments which are financially poor than this Company . 
The monthly paid employees are paid one month s basic salary for every 
year of their service without any ceiling . Hence it is only just and proper 
that a gratuity scheme is awarded to the workers in this unit, providing one 
month s total wages for every year of service at the time of terminati n of 
serv.ce due to any reason whatsoever such as death , resignation retrench 
ment, discharge, superannuation etc. The scheme shouli be made a plicable 
to all those workers who were in service on 21st November, 1960 and to 
Sri Rodriguese and Sri C.-H. Velu who were discharged carlier , 

With regard to supply of footwear and dress, every worker in the unit 
should be provided with two sets of uniforms and one set of foot wear every 
year. 

The Union concluded the statement with a prayer that their conten 
tions may be upheld and an award passed accordingly . 

5. The contentions of the 2nd Union are as under: 

Gratuity Scheme: The Engineering Department of Harrisons and Cros 
field Ltd., is the foremost engineering unit in the witole of Ker..la and is a 
major engineering workshop in India having a reputation of its own, exten 
ding over many decides. The financial stab lity and capacity of the 
Engineering Department is unique and its prospects ae xery good . The 
workers employed have put in long periods of loyal service and are morally 
and legally entitled to have the benefit of a reasonable gratu.ty scheme. 
The demand of the Union is two months last drawn wages per completed year 
of service gratuity payable on death , retrenchment, voluntary 
resignacion etc. 

Footwear and dress: The demand of the Union is two pairs of footwears 
and three pairs ofworking dress (khaky pants and bush shirts ) per calendar 
year to each worker, 


as 
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6. The case set up by the Management is as follows: 

Introduction of gratuity : A gratuity scheme was introduced in the Engi 
neering Department of Harrisons and Crosfild Ltd., by the award of the 
Industrial Tribunal, Quilon in I.D. No. 12 of 1953. Though the Unions 
have terminated the award , the Management is continuing the payment of 
gratuity as per that award iven now . Therefore there is no question of 
introduction of any gratuity scheme. The issue referred is misleading and 
it will give the impression that no gratuity scheme is in force in the Manage 
me it s Engineering Department. The terms of gratuity scheme laid down 
in I.D.No. 12 of 1953 are fair and reasonable and therefore no revision is 
called for. Subsequently there were revision of wages and so the monetary 
benefit as per the Scheme has also increased . Therefore the workers are not 
entitled to any relief. 

The monthly paid employees are now paid gratuity subject to a ceiling 
and the statementmade by the Union to the contrary is denied . The 
financial position is not sound enough to introduce any higher rate of 
gratuity. There is no material to come to the conclusion that the prospects 
of the Company are very good . The business is of a highly competitive 
Lature , Since the workers are getting a reasonable gratuity payment, there 
snothing more to be done in this regard . 

Supply of footwear and dress : The Industrial Tribunal, Trivandrum in 
I.D. No. 16 of 1125 examined the footwears supply , to the workers and 
after a local inspection it was recommended by the Tribunal that footwear 
should be given to 5 turners and 5 drillers. This award is still in force and 
reference of this issue is illegal and without jurisdiction . The Management 
in fact is giving footwear and dresses to more persons than that. The 
Management is complying with the provisions of the Factories Act in the 
matter of footwear and dress and further burden cannot be borne 
by theManagement. The demands of both the Unions are exorbitant and 
the workers are not entitled to any relief. 

The Management concluded with a prayer that their contentions may 
be upheld and an award passed accordingly . 

7. The 2nd Union examined a witness as wwil and the Unions then 
closed their evidence at the first trial. The Management examined MW 1 
and MW 2 and marked Exts, M -to M 8 and closed their evidence also . 

8. WW 1 is Shri M. Ravindran Nair, who is a welder in H and C 
Engineering Department, Quilon . He has deposed that he is the Secretary 
of the Quilon Taluk Motor and Engineering Workers Union and is á 
welder in the H and C Engineering Workshop . The relevant portion of his 
deposition can be summarised as follows: 

" There is a gratuity scheme in existence in H and C pursuant to an 
award on that score. The gratuity is given only with regard to the period 
of service of the employees before the Provident Funds Scheme was intro 
duced. The P. F. Scheme was introduced in the year 1952. The maximum 
that is given as gratuity is only six months wages and if an employee 
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resigns or is discharged he will be getting only wages for 5 months. The 
rate of gratuity is 13 days wages per year of service. This scheme has come 
into force pursuant to an agreement and it has come into force recently. For 
those employees who were having 19 years service at the time of the agree 
ment; the rate of gratuity is one month s salary per year of service, for the 
whole period. For those who were having lesser number of years of service a 
ceiling at 25 months and for those employees who entered the service after 
the agreement, the maximum is 15 months salary as gratuity . 
month s basic pay is paid per year of service. Although our demand is for 
two months salary per year of servico our prayer is that at least gratuity at 
the rate given to the staff may be given to us. The Company has got financial 
capacity to pay the same. We are not given working dress at present 
by the Company . Footwears are being supplied only to a few employees. 
In the year 1959 more number of employees were given foot-wears. It was 
reduced in the year 1960. It is very difficult to carry on the work without 
footwears since red hot metal pieces are strewn on the floor. Therefore we 
are purchasing chappals with our own money for using at the time of work . 
Although we are not given working dress, the welders are having 
pants and bush shirts and the turners and others are having nickers and shirts 
during the working time. These working dresses are purchased by us 
and kept by us in the office for use . We pray that our demands in our 
claim statement may be granted ." 

This witness was cross-examined both by the learned representative of 
the No. 1 Union as well as the learned counsel for the Management. In the 
Cross-examination by No. 1 Union this witness has admitted that the 
demand is for supplying dresses and footwears to all the employees and that 
the employees engaged in the Engineering Department are welders, turners , 
moulders, drillers etc. 

In the cross-examination by the learned counsel for the Management 
this witness has deposed as follows: 

“ The staff members employed in the Engineering Department are usually 
transferred to the Head Office and vice versa . The terms and conditions 
of service of all the staff are the same. I have not seen the agreements of 
the years 1962 and 1965 concerning the staff. I cannot deny whether the 
staff have agreed to reduce their gratuity benefits or not. There are smaller 
concerns in the Quilon area which are coing the same work as is being done 
in the Engineering Department of the Harrisons & Closfield . But I do not 
know whether such employees are ge ting gratuity benefits there . I do not 
know whether there are other comparable concerns in Kerala . The staff 
and other oicers are given gratuity by the Company and this is being donc 
because of the profits made by the Cour pany. Our Union has demanded 
two months wages per year of service whereas the other Union has demanded 
only onemouh s wages as gratuity per year of service. Chappals are being 
supplied by the Management to workers numbering about 55. I am getting 
chappals, but I am not getting working dress." 
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9. MWI is Shri P. M. Chacko, who is the Works Engineer in the 
Engineering Depirtment of the H. & C. He has deposed that he is in 
charge of the operations of the fac ory such as production and allied matters 
and that he is aware that some of the workers are supplied with footwear. 
It is his case that for other workmen footwears are not necessary since it is 
not dangerous for them to work ihere, without footwear. The workers who 
are Oilers, Engine Drivers, Masons etc., whose type of work would involve 
in getting their dresses spoiled quickly are given dresses. 

Others are not 
given dresses since it is unnecessary . 

This witness was cross-examined both by the first and second unions. 
In the cross-examination the witness has deposed as follows: 

We do not supply footwear to blacksmiths and hammer boys as well as 
to slingers, electricians, fitters, etc. But I have seen these people wearing 
footwears of their own on certain occasions. As far as the working places 
are concerned , they are strewn with few pieces of iron filings, nails , meta ! 
pieces etc., only on certain occasions. We are supplying dresses to oilers 
and scavengers, but not to welders , since the legs of welders are not likely to 
be burnt when at work . All the workers change their dress and wear their 
working cloth at the time of work and this may be because of the soiling 
and spoiling of the dresses to a certain extent. 

I have about 23 years service in the H. & C. We are providing dresses 
to those who get their dresses soiled and spoiled quickly . It covers people 
who have to encounter occupational hazards. Moulding workers on casting 
daysmyconfront with fumes and heat but it isdone only once in a fort 
night. The turners are given foo wears, since iron turnings etc., may be 
strewn around the lathemachines. But we have men specially assigned with 
the job of clearing the areas around the machinery." 

In the re-examination he has asserted that many people wear dhothy 
inside the factory when they work . Electricians are given gloves when they 
work . Aprons are provided for the use of the wilders if they so desire. 

10. MW2 is ShiM. T. Cheriyan , who is the Accountant in H & C. 
Ltd., since 25 years 

He has marked Ext. Mlwhich is a statement showing 
the original cost of the building land and machinery . The profit and loss 
accounts of the Engineering Department for the years ending from 30th 
June 1959 to June 1963 are marked as Exts . M2 to M6 . Ext. M7 is a 
statement showing the profit or loss made or incurred for the period of 11 
years from 1952 10 1962. Out of the said 11 years, 4 are profit years and 
the rest are loss years. Ext. M8 is a statement showing the capital invested 
in the Engineering Department. 

Both the Unions cross-examined this witness. In the cross -examina 
tion the witness has deposed as follows: 

" There is a gratui y scheme for the staff in H & C. The gratuity 
cheme for the staif extends to the post-provident fund period also. The 
rate or gratuity for staff is uniform in all departments. For those staff who 
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have completed 20 years service ormore in 1962, gratuity will be given for 
their entire years of service. Others will get half monili s salary for every 
year of service subject to a maximum of 15 month s basic salary. The 
gratuity scheme of the staff applies to all monthly paid employees. The 
profit and loss statements are prepared for each Departmen and balance 
sheet is prepared for the branch as a whole . The year ending 30th June 
1959 is shown as a net profit year in Ext. M2. But it is actually a net loss 
year. Again in Ext. M3 although it is shown as a profit year it is actually 
a loss year. The year ending June 1961 is also a loss year. The year ending 
30th June 1962 is a loss year although it is shown as a profit year. The year 
ending 30th June 1963 is also a loss year. The Head Office expenses are 
proportionately applicable to Engineering Department." 

In the cross- examination by Union No. 1 he has submitted as follows: 

The staff as well as the workers in the Engineering Department are paid 
bonus as per the Bonus Act. Before the introduction of the Bonus Act, 
bonuswas paid on the basis of separate agreements . The Company s South 
Indian Branch has got a separate profit and loss statement. At Calcutta the 
Company has got a unit. In other places also the Company s units are 
working. The Company has got a global balance-sheetalso. That is kept 
in the London Head Office. As far as the workers are concerned the profit . 
and loss statement is prepared on the basis of each unit and as fr as the 
staff are concerned the profit and loss statement is prepared as a whole for 
the South Indian Branch . The balance-sheet for the South Indian Branch 
can be produced if the court orders so.. 

In the re-examination this witness has affirme I that the gratuity scheme 
now in force in respect of labour in the Engincering Department is as a result 
of an award in I. D. 12/53 of the Industrial Tribunal, Trivandrum . 

11. The Management and the Union No. 2 submitted argument notes 
and this court passed its award on 20-4-67 which was published in the 
Kerala Gazette No. 20 dated 23rd May 1967. In the award this court has 
directed the Mangement to pay yra uiry to their workers at the rate of one 
month s average wages per year of service with a sealing of 20 months. 
Regarding supply of footwear and working dress, the Man.gement was 
directed to give all the workers who are really doing technical work, namely, 
welders, turners, dr llers, moulders, blacksmiths, hamner boys, fitters and 
platers, working dressad foot-wears at the rate of a pair of uniforms and a 
pair of foot-wears per year The Management was also directed to con 
tinue the issue of dress and foot-wear to any other workmen if they are 
already given the same. 
12. "The Mangement 

thereafter filed an Original Petition as 
O.P. No. 23 before the Hon ble High Court of Kerala and Ilis 
Lordship J istice Balakrislına Eradi pa ed his judgment quashsiny the award 
and remit ing the saine for liesh disposal. Accordindly summons were issued 
to the parties concerned and the case was posted for hearing. In the 
meantime an impleadoig getitivn with an affidavit filed by a new Union 
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under the barmer H & C Engineering Skilled Workers Association , Quilon . 
This petition was posted for objection and hearing and the Management sub 
mitted their objections against the petition and when the matter was taken 
up for hearing the representative of the new union submitted that he has to 
let in cvidence to prove the representative capacity, which was allowed . 
PWIwas examined regarding the impleading matter and Exts . Pl and P2 
series were marked . Then the impleadment matter was heard and by an 
order of this court dated 11-5-1970 the 3rd Union was impleaded in the 
array of Unions. Thereafter the case was posted for adducing oral evidence , 
if any, and all the parties concerned submitted that none of them have any 
oral evidence to be adduced . Thereafter the matter was finally hcard . 

13. The learned counsel for the Management argued that the 
Management has no financial capacity, to adopt a better gratuity scheme 
than what wasdecided in I. D. No. 12 of 1953. But he has admitted that 
since the advent of Act 6 of 1970 , namely, The Kerala Industrial Employees 
Payment ofGratuity Act, 1970 , the Gratuity Act would apply and the 
Management is willing to pay the gratuity to the workmen concerned as per 
the provisions of the Payment of Gratuity Act. 

14. The learned representative of the first Union argued that the 
Management is having the necessary financial capacity and stability to pay 
gratuity to the workmen on a par with that of the staff . He has also pointed 
out that certain types of skilled workers are working on monthly rate as well 
as on daily rate. As far as they are concerned the work is same and similar 
and because of the fact that some of them were getting monthly pay and 
some others are getting only daily wages thelatter set should not suffer in the 
matter of gratuity due to them for their services. 

15 . The learned representative of the second Union asserted that the 
previous award shculd be undisturbed and Section 4 of the Gratuity Act will 
not stand in the way. The new award passed , according to him , will date 
back to a date which is much before theadvent of the Gratuity Act. He has 
also dealt with the question of discrimination between the inonthly paid and 
daily paidl workers who are doing the same and similar work . 

16. The learnel representative of the third Union also harped much 
upon the question of ninancial capacity of the Management. According to 
hin , the financial incapacity of the Management is not properly proved . 
All the three Unions have wcanimously asserted about the issue of chappals 
and working tresses to the concerned workmen. The learned counsel 
appearing for the Management asserted that working dress and chappals 
need not be given to those who are not given at present by thc Company , 
since they are unnecessary . 
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17. Now , Section 4 of the Kerala Industrial Employees Payment of 
Gratuity Act, 1970 (Act 6 of 1970 ) deals with paymentof gratuity which is 
as follows: 
“ 4. Payment of gratuity:-(1) Gratuity shall be payable to an 

cmployec 
on his superannuation ; 
on his retirement, resignation , retrenchment, discharge or 
dismissal from service after completion of a minimum period of 

five years of continuous service ; 
( c) on his death or total disablement due to acc dent or disease. 
(2) In case of death of an employee, the gratuity shall be payable 

to the nominee of the employee or in the ab ence of a nominee 

to the family of the employee 
(3 ) In the cases referred to clauses (a ), (b ) an ! (c) of sub-section 

(1), the employer shall pay gratuity to each of his employces at 
the rate of fifteen days wages based on the last drawn wages 
for every completed year of service or part thereof in excess of 
six months: 

Provided that the maximum amount of graiuity payable to 
an employee shall not exceed fifteen months wages: 

Provid. d further that nothing in this section shall affect 
the right of any better terms of gratuity or retirement benefits 

under any award or agreement or contract with the employer:" 
In the light of the provisio s under Section 4 as mentioned above the 
employer shall pay gr tuity to each of his employees at the rate of 15 days 
wages based on the last drawn wages for every completed year of service or 
part thereofin excess ofsix months with a maximum of 15 months wages, if 
there is no awar. I or agreement or contract in existence which provides 
better terms of gratuity or retirement benefits. 

18. In the instant case the gratuity that is being paid at present to thĆ 
workers concerned are admittedly as per the provisions of the award in I.D. 
No. 12 of 1953 of the Quilon Industrial Tribunal although the Unions have 
by notice terminated the same. Since the Unions have refused to accept 
the provisions of the said award for 1he future, by their letter it shall not 
be considered that the award is even now in force On a perusal of the 
award of the Industrial Tribunal, Quiln in I. D. No 12 of 1953 it is seen 
hat the terms of the gratuity scheme envisaged therein , are really poorer 
than the te ms adumbrated by the Payment of the Gratuity Act, 1970 . 
Therefore, indisputably it cannot be said that there is an awa dia existence 
prescribing better termsof gratuity for the workmen . Admittedly there is 
no agreement between the management and the workers concerned regard 
ing any graiui y schemeprescribing better or poor terms of gra uity than the 
provisionsofthe Paymentof Gratuity Act. Similarly ti ere is no contracı 
by the workmen with the employer regarding any gratuity scheme. Anyhow , 
the contention raised by the learned representative of the Union No. 2 that 
Sec. 4 of the Payment of Gratuity Act will not stand in the way, appear to 

G. 1334 /S 
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be without any force . Sec . 4 clause (3 ) is a min latory provision direc ing 
the emplo er to pay the gra uity as mentioned therein if an award or agree. 
ment or contract prescribing better terms of gratuity are not in force. 
Therefore, I hold ti at Sec. 4 will definitely apply to this case and so the 
concern d workers are entitled to get gratuity at the rate of 15 days wages 
based on the last crawn wages for every completed year of service or part 
thereof in excess of six months with a maximu 1 of 15 months wages. 

19. Supply of footwear and working dress : The cotention of the learned 
counsel for the Management is that the Management has provided with 
dresses to the emplovees working in certain plac s as per the provisions of 
the Factories Act 1948 and the Rules framed thereunder. Acc rding to 
MW1 there is o justification for the demand for giving cress or footwear to 
workmen mployed in any other sections other than where these facilities are 
already provided . It is the accredited case of the Ma avement that tho 
Uions have ot made out any case for this aditional benefit to the workers 
involved in this dispute. 

20. As against these contentions the learned counsel for No. 2 Union 
has asserted that there is sufficient evidence that the work place will always 
been strewn with drill bits, nails and iron filings so hat the workmen should 
necess.rily use footwears while attending to work . He has affirmed that at 
present workers hemselves provide their own footwears except those 
provided with the samebythe Management. Regardi g working dress , the 
learned counsel has pointed out that even MW1 has admitted that all the 
wor ers change their dresses on their arrival at the work-spot and according 
to him those workers who are not provided uniforms by the Management 
provide uniforms themselves expending money from their own pockets. The 
learned counsel asserted ihat footwears as well as uniforms should be 
provided to the workmen concerned. 

21. On a perusal of the oral testimony ofMW1 it is seen that he has 
more or less admitte that all the workmen concerned change into their 
working dresse as and when they start work . But he has also deposcd that 
certain workers do work, we.ring their dhoihies also . As far as footwear is 
concerned MW1 hasreposed that he has seen a few workmen wearing their 
own footwears on occasions. But he has admitted that nails and iron filings 
will be strewn in the work place at certain times. WWI the only witness of 
the Unior s hag unambiguously asserted hat it is imposs ble to work in the 
Engineering Department in the various sections with bare foot sine red hot 
drill pieres are always strewn on the work -spot. It is his case that all those 
workers who are ot given footwears by the Company are using footwears by 
purchasing them at their own cost. He has also affirm d about the working 
dresse purchased by the workers themselves and kipti tl.e Company to 
Lise them at the time of work . Considering all the aspects of the issue and 
ineticulously scrutinising the oral evide, ce adduceri by both the parties I am 
of op.nion that those workers who are really doi g technical work , viz., 
wilders , turn rs, drillers, moul ers blacksmiths, hammer boys, fitters and 
pl ters should be given working dresses and footwears by the Management 
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If there are any who are not mentioned in the above categories, who are 
provided with working dresses, and or footwears, by the Management at 
present, the provision shall be continued by the Management, 

22. Although the first Union has demanded two uniforms and a pair 
of footwears per yer, the second Union has demanded three uniforms and 
two pairs of foot-wears per year. I find that the demand made by the first 
Union is just and reasonable and so I hereby direct that the Management 
shall provide two uniforms and one pair of footwears to the workers 
mentioned above. 

23. Thus I passmy award in terms specified above and this award 
shall come into force on the expiry of thirty days from the date of its 
publication in the Government Gazette. 
Alleppey, 

K.P. M. SHERIFF, 
29th May , 1971 . 

Industrial Tribunal. 
ANNEXURE I 
Before the Industrial Tribunal, Trivandrum . 

INDUSTRIAL DISPUTE No. 21 of 1962 
In the matter of the industrial dispute between the management of 
Harrisons & Crosfield Ltd., and their workmen represented by 
(1 ) The Travancore Engineering Workers Union , Quilon and (2 ) 
The Quilon Taluk Engineering & Motor Workers Union , Quilon . 

JOINT MEMORANDUM OF SETTLEMENT FILED BY THE PARTIES 
It is submitted that the points in controversy between the parties to the 
above dispute , in respect of Issue Nos. 1, 2, 3 and 7 referred for adjudication 
have been settled amicably out of court and the Unions representing the 
workmen do not wish to press those issues. 

It is, therefore, prayed that the Hon ble Tribunal be pleased to pass an 
award in terms of this settlement regarding Issue Nos. 1, 2, 3 and 7. 

Dated this the 25th day of August 1962.. 
For The Management: 

For The Workmen : 
For Harrisons & Crosfield Ltd., 

(Sd.) 
(Sd .) 

(1) General Secretary , 
For Manager . 

The Travancore Engineering 
Workers Union , Quilon . 

(Sd .) 
(2 ) General Secretary , 

Quilon Taluk Engineering & 
Motor Workers Union , 

Quilon , 
1994/ S 
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ANNEXURE II 
Before the Industrial Tribunal, Alleppey 

INDUSTRIAL DISPUTE No. 21 OF 1962 
In the matter of the industrial disputę between the management of 
Harrisons & Crosfield Ltd., and their workmen represented by 
( 1) The Travancore Engineering Workers Union , Quilon and (2 ) 
The Quilon Taluk Engineering & Motor Workers Union , Quilon . 
SETTLEMENT FILED BETWEEN THE PARTIES TO THE ABOVE 

DISPUTE IN RESPECT OF ISSUE NUMBER SIX 
1. The Management agrees to revise the batta and travelling allowance 
referred in Issue No. 6 as follows with effect from 1st January , 1965 : 

A. Boarding allowance: 
Upto a basic wage of Rs. 1.75 

Rs. 2.00 per day. 
Above Rs. 1.75 and upto Rs. 2.75 

Rs. 2.50 per day. 
Above Rs. 2.75 basic wage 

Rs. 3.00 per day. 
B. Lodging allowance: 

If accommodation is not provided, Rs. 2 per day will be paid . When 
an employee is resident in one station for a period of 30 days or more and he 
is not provided with accommodation , he will be paid at the rate of Rs. 45 for 
30 days, instead of at the daily rate . 

C. Travelling expenses: 

Existing arrangements detailed in the Works Notice dated 
2nd August 1957 will continue. 

2. It is prayed that the above settlement may be accepted by the 
Hon ble Court in full and final settlement of Issue No. 6 in this dispute . 

Dated at Quilon this the 23rd day of June, 1965. 
For Management: 

For Unions : 
(Sd.) 

(Sd.) 
1. T. K. Divakaran , 

President, 
Travancore Engineering 

Workers Union . 
( Sd.) 

( Sd.) 
2. M.Ravindran Nair, 

Secretary , 
Q.T.E.M.W. Union . 
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APPENDLX 
Witnesses examined on the Management s side: 

MWI Shri P.M. Chacko . 

MW2 ShriM. T. Cheriyan . 
Witnesses examined on the Workmen s sidc : 

WW1 Shri M. Ravindran Nair. 
Exhibits marked on the Management s side: 
Ext.Mi. A statement showing the capital invested by M /s. Harrisons & 

Crosfield Ltd. 
M2. Profit and loss account of the Engineering Departmentof 

M /s. Harrisons & Crosfield Ltd., for the year ended 

June, 1959 . 
M3. Do. 

for the year ended June, 1960. 
M4. Do. 

for the year ended June, 1961. 
M5. 

Do. for the year ended June, 1962. 
M6 . 

Do. for the year ended June, 1963. 
M7. A statement showing the profit or loss position of the 

Engineering Department of M /s. Harrisons & Crosfield Ltd. , 

for the years 1952 to 1962 . 
M8. A statement showing the capital invested in the H. & C. Ltd., 

Engineering Department. 
Exhibits marked on the Workmen s side : 


33 
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Nil. 
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Kerala Gazette No. 31 dated 10th August 1971. 
PARTI 

GOVERNMENT OF KERALA 
Labour and Social Welfare (A ) Department 

NOTIFICATION 
No. 21556 /A2 /71/LSWD . 

Dated, Tribundrum . i8th June 197 .. 
The award of the industrial Tribunal, Alleppey in respect of the 
dispute betweer Shri George Oommen , Manager and Director, Good Hope 
Agencies Private Ltd., Puthencavu P. O., Chengannur and the workmen 
of the Thenganal Estate, Adoor represented by the General Secretary , 
Kunnathur Rubber Plantation Workers Union , Adoor received by Govern 
ment on 8-6-1971 is hereby published under Section 17 of the industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

S. NAGARAJAN , 
Joint Secretary 


In the Court of the lodastrial Tribunal, Alleppey 
( ater this the 2nd day of June, Nineteen hundred and 

Seventy-one.) 

Present : 
SHRI K. P. M. SHERIFF , B. SC ., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 16/1971 

Between 

SHRI GEORGE OOMMEN , 
MANAGER AND DIRECTOR , GOOD HOPE AGENCIES PRIVATE LTD., 

PUTHENCAVU P. O., CHENGANNOOR 


And 


THE WORKMEN 
OF THE THENGANAL ESTATE, ADOOR REPRESENTED BY THE GENFRAL 
SECRETARY, KUNNATHUR RUBBER PLANTATION WORKERS 

UNION , ADOOR 
Represeniations: 

Sri. K. K. Kuncheria , 

Advocate, 
Alleppey . 

For Management 
Sri T. D.Kavirajan , 
Advocate , 
Alleppey 

For Union 
G. 1365 
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AWARD 
This industrial dispute between the above partics was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 139 /71/ 
LSWD dated 3-2-1971. The issue referred for adjudication is as f Ilows: 

“ Dismissal of the following eleven tappers from the Thenganal 
Estate , Pazhakulam , Adoor . 
( 1) L. Mathai, (2) B. Bhaskaran , ( 3) N. Raghavan , 
(4) P. Karunakaran , (5 ) Y. Yohann n , ( ) K. P. Kamalas. 
anan , (7) K. Divakaran , (8 ) C. G. Bahy, (9) M. J. Philipose, 

(10) K. Lookose and ( 11 ) M. Manuel." 
2. Pursuant to summons the parties filed their Vakalaths and the Union 
applied for t me for filing the claim statement and the case was posted to 
1-4-1971. On 1-4 1971 the Union applied again for time to file the claim 
statement which was again granted and the case was adjourned to 3-5-1971 
for filing the claim statemeit of ihe Union . On 3-5-1971 the Union was 
absent without assigniig any reason whatsoever and so the Union was 
declared ex parte and the case was adjourned to 24-5-1971 for ex parte 
evidence , if any, and hearing On 24-5-1971 both the Union and Manage 
ment were abse it. Since both the parties are absent without assigning any 
reason whatsoever I hold that there is no subsisting dispute between the 
parties and so dismiss this reference and pass my award accordingly . 
Alleppey, 

K , P. M. SHERIFF , 
2-6-1971. 

Industrial Tribunal 


Kerala Gazette No. 31 dated 10th August 1971. 
PART 1 

GOVERNMENT OF KERALA 
Labour & Social Welfare ( A ) Department 

NOTIFICATION 


No. 18581/A4/71/LSWD . 

Dated , Trivandrum , 30th June 1971 . 
The award of the In lustrial Tribunal, Calicut in respect of the 
dispute between the Minager, M / s. P. K. Mhammed ( P ) Ltd., Jew 
Town, Cocnin -2 and their workmen represented by the General Secretary, 
Ernakulam District Employees Association , Cochin -2 received by Govern 
ment on 18-5-1971 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Joint Secretary . 


Before the Court of the Industrial Tribunal, Calicut 
( Friday, the 14th day ofMay, Nineteen hundred and Seventy-one ). 

Present 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 8/70 . 

Between 

THE MANAGER , 
M /s: P. K.MOHAMMED (P ) LTD ., JBW Town, COCHIN - 2 

And 
THE GENERAL SECRETARY , 
ERNAKULAM DISTRICT EMPLOYEES ASSOCIATION , COCHIN - 2 
Reprosentation : 
Shri M. Pathros Mathai, 
Advocate , 

For Management 
Ernakulam . 
ShriM. V. Joseph 
Advocate , 

For Union 
Ernakulam 
G. 1415 , 


AWARD 
This is an Industrial Dispute referred to this Tribunal for adjudication 
by Government ofKerala as per Order No. G. O. Rt. 448 dated 17-3-1970. 
The issue referred is the following: 

" Quantum ofbonus which the workers are entitled to for the year 
1967-68 on the basis of the conciliation agreement dated 15-6-1969 

signed by the parties to the dispute" .. 
2. Parties filed their statement and reply statement. Thereafter the 
management filed the copies of documents and list of witnesses to be 
examined . 

3. In the statement filed by the Union they refer to the conciliation 
settlement dated 15-6-1969 and contends tliat they are entitled to get more 
bonus than already paid by the management. They refer to a portion of 
this agreement which covers the question of bonus also. By this provision 
it is made elear that if the management is not earning any profit one month s 
salary will be paid to the employees as bonus and if they carn less than 
10,000 they are to be paid at the rate of 2 months salary as bonus and if the 
profit exceeds Rs. 10,000 they are to be paid 3 months salary as bonus. 
Their case as stated in their statement is that the management has made 
more than Rs. 10,000 as profit hence they are cntitled to get three months 
bonus. In the alternative the Bonus Act applies and even then they are 
entitled to get more than what has already been paid . The management 
according to the union has not taken a conciliatory attitude, hence this 
reference. 

4. The reply statement filed by the management denies the contention of 
the union that they have carned more than Rs, 10,000 as profit during the 
relevant year. According to them the net profit for the purpose of calcula 
tion of bonus will come only to Rs. 5207.21 which is far below the limit 
prescribed. In view of this they say that they are not bound to pay the 
bonus asked for by the union . They also add that they are not bound to 
pay more than what they have already paid even under the provisions of the 
Payment of Bonus Act. The management has produced the balance sheet 
and profit and loss account for the year ended 30-9-1968 . The union took 
a number of adjournments. But they have not adduced any oral or docu 
mentary evidence. In the absence of evidence it is not possible for this 
court to arrive at a conclusion with regard to the demands raised in this 
dispute. The Union has not established that they are entitled to getmore 
than what the management has already paid as Bonus. This award is passed 
as stated above. 
Calicut, 

R. K. VENU NAYAR , 
1-4-5-1971. 

Industrial Tribunal, Calicut. 


Kerala Gazette No. 31 dated 10th August 1971 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( A ) Department 

NOTIFICATION 


No. 12501/A4/71/LSWD. 

Dated , Trivandrum , 6th April, 1971. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the General Manager, M /s. Gandhi Sons, Cochin-? 
and their workmen represented by the General Secretary , Cochin 
Commercial Employees Association , Cochin - 1 received by Govern 
ment on 3-4-1971 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

S. NAGARAJAN , 
Joint Secretary, 


BEFORE THE COURT OF THE INDUSTRIAL 

TRIBUNAL , CALICUT 
( Saturday, the 20th day of March , Nineteen hundred and 

Seventy one) 

Present 
SRI R. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 40,67 

Between 
THE GENERAL MANAGER , 
M / s . GANDHI SONS, COCHIN - 2 

And 

THE GENERAL SECRETARY, 
COCHIN COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN - 1 
Representation : 

. 
M /s. Kamath & Kamath , 
Advocates, Cochin . 

For Management 
Sarvasree T. C. N. Menon & 
P. Sankarankutty, Advocates , 
Ernakulam . 

For issociation 
G. 736 . 
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AWARD 
The Government of Kerala by Order No. G. 0. Rt. 3061/67,HLD 
dated 28-7-1967 of the Health and Labour ( H ) Department referred 
the following industrial dispute existing between the above parties 
for adjudication to this Tribunal. The Issues referred are the 
following: 

( 1 ) Revision of Basic salary. 
( 2 ) Dearness allowance . 
(3 ) Re-classification & adjustments. 
( 4 ) Special allowances . 
(5 ) Salary advance.. 
( 6 ) Leave. 
( 7 ) Medical Aid . 
(8 ) Working hours . 
(9 ) Overtime allowances . 
(10 ) Work on Sundays and holidays . 
(11) Gratuity . 
( 12 ) Wellingdon Island allowances . 
(13 ) Increase in the rate of Provident Fund . 
2 . The parties to the dispute filed statements and adduced oral 
and documentary evidence . The Union s case as stated in their 
statement is as follows: 

This management is a firm doing business in hill produce such 
as pepper, ginger , tea, etc. with its head office in Bombay and a 
branch in Cochin . The workers concerned in this dispute are the 
monthly paid employees working in the Cochin Branch . On a prior 
occasion a dispute arose between the same parties and it was refe 
rred to this Tribunal for adjudication and the same was taken on 
file as I.D. No. 20/62. According to the union the management 
entered into some sort of an agreement with the individual workers 
by- passing the union and that agreement was filed before the Tri 
bunal and the Tribunal had to accept it excepting with regard to 
one worker whose case was considered and the efficiency bár applied 
was ordered to be lifted. Excepting this in all other respects the 
agreement was accepted and, the Tribunal had no occasion to go 
into the merits of the case . Further the union would say that the 
management weaned away some of the workers of the union by 
giving them certain rewards. 

3. There after in 1966 the union issued a letter terminating the 
previous award and there after they placed a fresh memorandum 
of demands. No reply was received by the union and the few con 
ciliation conferences did not result in any settlement because of the 
management s non - co - operation . Since there was no settlement these 
issues are referred for adjudication . 
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4. Regarding Issue No. 1 the Union would say that the present 
scales are fixed unilaterally without any consultation what -so -cver 
with the union and the present wage scales are on a higher scale for 
similar workmen in comparable industries of the region. The grades 
and categorisation of worker s adopted by the management by the 
previous award are also not scientific and hence they want a new 
categorisation and re- classification . The union would say that this 
management has got the capacity to bear the additional burden . The 
details of their demands are also given in the statement. It is also 
added that the management has not given the normal increment for 
their past services in the existing scales. So they want theworkers to be 
fitted in the proposed scale of pay with weightage at the rate of one 
increment for each completed year of service. With regard to the 
two workers named M /s . Harisankar B. Vyas and Ramesh Chandra , 
K.S. the union would say that they are actually doing the work of 
clerks but they are designated as packers and this should be abolished 
and that they should be reclassified as sample clerks . 

5. Under Issue No. 2 the union would say that the management 
has fixed the rate of dearness allowance of their own accord and 
this is not suficient to meet the needs of the workers and the presen 
scale has no bearing on the cost of living index . The management 
itself realised this and they increased the dearness allowance from 
50 % of basic wages to 75 % from November , 1965 and in order to 
make good this additional burden the management reduced the 
payment to bonus from 331/ 3 % of the total emoluments to 20 % of 
the total emoluments saying that they are doing so under the provisions 
of the Payment of Bonus Act. The Union points out that the cost 
of living index is going very high year after year and this dearness 
allowance scale which is not linked to the cost of living index do not 
in any way reflect any change in the cost of living . They also 
point out that a number of forms of this area doing similar business 
and which are comparable with this are giving dearness allowance 
linked to the cost of living index . They say that there is no reason 
why that should not be given to the workers also . 

6 . Under Issue No. IV they claim special allowance for clerks doing 
typing work and peons attending to filing work and also those who 
do their work by riding on bycycle in connection with their official 
work . Under Issue No. 5 the union demands payment of salary 
advance for meeting unforeseen expenses which may arise during 
certain periods of festivals or for marriages, or other such exigencies. 
They say that the leave facilities given at present are not suflicient 
and they want privilege leave, casual leave and sick leave 
dance with the demands raised by them . The Union also wants the 
management to give medical aid by directing the management to 
re- imburse the expenses incurred by the employees for treatment 
including the expenses for hospitalisation and treatment of family 
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members . They find fault with the existing working hours and they 
say that it should be fixed as per their demand . 

7 . Under Issues No. 9 and 10 tney demand overtime allowance 
and also allowance for work on Sundays and holidays. Issues 11 
and 13 relate to gratuity and increase in the rate of Provident fund . 
According to the union the present contribution to the provident 
fund is not suficient and this should be increased and with regard 
to the gratuity also they want better rates. The Union says that 
they are satisfied with the existing Wellingdon Island allowance and 
so they are not pressing the issue . 

8. In the reply statement the management points out the circum 
stances under which the previous award was passed. The demands 
which finally materialised in the award was placed by the union in 
May 1961. and at that time there were only 8 union members out of 
20 staff members . Thereafter there was an agreement and the saine 
was signed by 16 members of the staff out of 21. Similarly in April 
1966 when the union placed their subsequent memorandum of demands 
there were only 12 union meinbers out of 24 staff members . On these 
grounds they say that the union represents only a minority . The 
union placed a memorandum of demands in April, 1966 and there 
after by another letter they demanded the increase in the dearness 
allowance and the management would say that in order to show their 
I onafidies they increased the dearness allowance from 50 % to 75 % 
with elect from 1-11-1965 and this was done by a circular dated 
28-6-1966 . The statement of the union that the management non 
co -operated at the stage of conciliation is also denied by them . They 
have been always attending to the needs of workers and whenever 
they found that they were having hardships they have tried to do 
their best in rendering them necessary help . They deny the allega 
tion of the union that the management has weaned away, the staff 
members from the union . They never paid any reward and nobody 
was influenced or coerced in any way for agreeing to a settlement 
which resulted in the award in 1964. The management also points 
out that during certain periods when there was difficulty in procuring 
food grains the management of their own accord pay some amount to 
the employees and the management had to incur additional liability 
on this ground. The increase in dearness allowance by 25 % was not 
done by the management because of any compulsion from anybody . 
As far as the present demands are concerned they are not having 
the capacity and no other management in the region doing this 
particular business are paying these wage scales demanded by the 
union in their demands. It is also stated that their income is on 
the decrease . 

9. Regarding issues No. 1 and. 2 they say that they are giving 
reasonable basic salary and dearness allowance . In additional to 
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the increase in dearness allowance mentioned above they have given 
a further increase by another order and the present scales are on 
a par or even higher than that of many of the concerns of the region 
doing the same business . 

10. Regarding issue No. 3 they say that these two individuals are 
not having suflicient qualifications for being designated as clerks . 

11. Regarding the special allowances demanded for by the union 
their case is that these jobs done are part and parcel of work to be 
performed by them . The clerk has tu type and all are appointed as 
typist -cum - clerk and similarly the peons have to do the filing work 
and that work is only very little. The cycles are provided by the 
establishment and they are maintained also by the establishment and 
the peons do not incur any additional expenses for them . So they 
are not bound to pay any cycle allowance. 

12. Regarding salary advance the management points out that 
similar firms engaged in similar business are not giving this advance 
and so the employees cannot claim this as a matter of right. The 
union demands for better leave facilities under Issue No. 6 and the 
management opposes this demand saying that they are giving leave 
facilities under the provisions of the Kerala Shops and Commercial 
Establishments Act and no change is needed in this . No other firm 
in the region engaged in the same business are giving medical aid 
and so the workers of this establishment are not entitled to claim 
medical benefit . The working hours of this concern are fixed just 
like the other establishments in this area doing simliar business . Any 
change in working hours of this firm alone would prejudice the inter 
ests of this management and so this cannot be changed. At present 
they pay double wages for overtimework and on Sundays if they are 
called upon to work they are paid double the wages and so the 
demands made in the union statement uner Issues 9 and 10 cannot 
be granted . 

13. The gratuity and provident fund benefits are now on a par 
with other establishments at Mattancherry and this firm cannot 
take any additional burden . For these reasons the management says 
that no change is warranted in the existing working conditions. 

14. The union refutes all these contentions in the rejoined filed 
by them . They point out the circumstances under which the 
employees signed the previous settlement. They also point out that 
the prosperous conditions of this management could be seen from the 
fact that they have been consistently giving the maximum bonus and 
also something more than that as bonus. 

15. The Union witnesses are WW1 to Ww3 and their documents 
are W1 to W7. The management examined the General Manager 
and 2 other representatives from two other firmsand their documents 
are marked as Exts. M1 to M10 . 
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16 . 

WW1 is the General Secretary of the Cochin Commercial 
Employees Association . He describes the circumstances which led 
to this dispute and points out that in the previous award the Tribu 
nal had no occassion to pass an award on the merits of the case, 
There after they terminated the award and placed a memorandum 
of demands marked as Ext. wi. Since they did not get a reply to 
this they requested the conciliation authorities and conciliation pro 
ceedings were initiated . Since the employer did not attend there 
was no settlement. He refers to the settlement in a few other 
companies of the region . These are of M /s. Parry & Company Ltd., 
Madura Co., Darraghsmail & Company and Indian Chamber of 
Commerce. These various agreements are marked as Ext. W2 to W5 . 
In cross - examination he was asked elaborately about the membership 
of the union during the period prior to the reference of the I.D 20/62. 
He also says that 5 workmen who are members of the union did not 
sign the previous agreement, and adds that some of them signed it at 
the inducement of the management. He says that they were given 
some reward for signing the agreement. It is also stated by him that 
in 1966 they did not demand for an increase in dearness allowance 
after termination of the previous award . He admits that lie , had 
sent a letter and the copy is marked as Ext. Mi dated 20-6-1960 . 
It is also admitted by him that the management gave increase in 
dearness allowance from 50 % to 75 % with effect from 1-11-1965 . 
The management has given the employees their ususal increments 
as per the award . But on two occasions he had to write to the 
management requesting them to give annual increments since they 
declined to give the same. It is also admitted by him that even 
after the award the management had paid ex -gratia payment to meet 
the increased cost of living. Prior to the payment of Bonus Act the 
management used to pay 4 months total emoluments as bonus for 
each year and afterwards they have limited the payment to 20 % 
and by paying under this enactment they make a saving of 13-1/3 % . 
And this is paid as er -gratia payment and enhanced dearness 
allowance . 

17. He gives details of the nature of work done by the other firms 
with which he wanted to compare this firm . The Indian Chamber 
of Commerce is an association of merchant firms to protect their 
rights and to assist them in improving their business condition . It 
is not doing any bussiness of its own and they are not making any 
profits also. They are not doing any trade or business . M /s . Parry & 
Company is a joint Stock Company which acts as the agents for 
sweets and pharmaceuticals and works as clearing and forwarding 
agents also . They are not doing any business done by this mana 
gement. Madura Company is also a joint stock company working 
as sieaner agents and clearing and forwarding agents. This mana 
gement is not doing any of these works. The other firm referred 
to is M /s. Daraghsmail & Co., which owns estates and works as 
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steamer agents and clearing and forwarding agents. The number 
of employees working in Cochin Branch are also given by him . The 
sales turn over and other details are not given by him . The agreement 
entered into between M /s . Kesaria Tea Company and the union was 
shown to him and the same is proved as Ext. M2. He says that the 
agreement expired on 31-12-1968 and the subsequent agreement 
entered into between this union and that management is marked 
as Ext. W7. 

18. WW2 is a peon working in this establishment who joined 
the firm in 1960. At that time there were 20 persons and 10 of them 
were members of the union and the demands were placed. In 1962, 
3 of these union members resigned . He was getting only Rs 40 as 
salary and since this was not sufficient he asked for some amount 
and the management agreed to give it provided he resigned from the 
union . He resigned and the management paid him Rs 500. Another 
employee named Vasanthalal also resigned and he got Rs 2,000 . The 
settlement in L.D.20 /62 was signed by him on this ground . 

19. In cross examination he says that he was worked under ditle 
rent persons doing various kinds of jobs. He joined this firm in 
1960. Immediately there after he joined the union and the mana 
gement was always against this. The amount he received from the 
management was paid back by him . This was paid by adjusting the 
arrears to which he was entitled on the basis of the award in I.D.20 /62. 
That adjustment was made after the award was published . No re 
ceipt was passed by him for having received this amount at the first 
instance . He also admits that the management used to give salary 
advance to them . The workers used to ask for advance collecti 
vely, and the management has given it. In some cases the mana 
gement denied the salary advance and they have given it to some 
others . During the current year they paid 20 % as bonus at the 
first instance and there after they paid 10 % as additional bonus. No 
distinction was made by the management between the union members 
and others. 

20. WW3 is a clerk working there for the past 15 years. The 
prior dispute was settled by an agreement. He says that there was 
no settlement actually . The management came forward with a 
proposition and there was no discussion about it either with the em 
ployees or with the union . Acco ding to him the management has 
the capacity to pay the wage scals and other benefits in accordance 
with the demands placed by them . The categorisation of the work 
ers is not done in accordance with the work done by them . It is 
mostly according to the discretion of the management. There was 
no categorisation of workers in proper way by award in I.D.20 /62. 
The witness says that the two sample packers are actually doing the 
work of clerks, though they are called packers, and so they are enti 
tled to be designated as clerks. 
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21. The management was giving dearness allowance at the rate 
of 50 % of the basic salary and it was later on enhanced to 75 % 
fixing certain amounts as minimum for the two categories of employees 
In 1967 it was increased to 80 % but the bonus was reduced from 
33 % to 20 % . The management is not paying the dearness allowance 
linked to the cost of living index as is being done by other similar 
establishments . 

22. The employees in this establishment are doing additional 
work like typing by clerks and filing and going to several places on 
bicycles by peons. They are not given any additional allowances. 
They want additional allowance for this kind of work . Some of the 
establishments in the locality are giving medical aid to their emplo 
yees and the employees in this establishment want the same. The 
leave that they are now getting is as per the provisions of the Kerala 
Shops and Commercial Establishments Act and the workers want 
casual leave, sick leave and privilege leave in addition to the existing 
leave facilities. Some of the workers are getting advance amount 
from the pay to meet the exigencies. This is to be refunded in 
casy instalments afterwards. The employees want provision for 
payment of advance by this management. The watchmen are ex 
pected to be on duty for 12 hours and even on holidays they have 
to work . They are not paid any additional amount for the overtime 
work they are doing. They want all the benefits as demanded by 
them in the charter of demands. 

23 . In cross examination he says that he joined the firm in 1955. 
The last incrementwas due to him in November 1968 and the manage 
ment gave him that in January 1968 and so he got additional bene 
fit of Rs 18 per month . There were altogether 22 workers and only 
very few were members of the union . The union has demanded for 
designating the two sample packers as clerks. They go for the tea 
auction twice in a week . He admits that only one of them attends 
the auction and the other packer works in the office. The sugges 
tion of the management is that the sample packers are taken only 
if there is heavy work in connection with auction and the witness 
denies this suggestion . The nature of work to be done by the sample 
packer when he goes for auction is also mentioned by him . He says 
that a sample packer in other establishment is not designated as a 
packer but as a clerk . He gives the names of such establishments 
also. There are a number of hill produce merchants doing business 
in this area and he knows only one or two establishment which have 
designated a sample room packer a clerk . The names of manage 
ments which pay the dearness allowance linked to the cost of living 
index is not spoken to by him . The management has so far paid the 
maximum bonus and during the current year they paid 10 % more in 
addition to the maximum bonus. The witness was also not able to 
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say the exact amount of filing work done by peon on a usual work 
ing day. 

The management provides cycles to the peons for their 
use and the management meets the repair charges also . Other 
managements are giving special allowance to the typists. He was 
not able to name another hill produce merchant who gives typist 
allowance to the clerks . Themanagement used to give salary advance 
if they collectively ask for it but if it is a demand by an individual they 
usually refuse it and he adds that for proper reasons the management 
used to pay salary advance to individual workers also. He was also 
not able to say the name of any other hill produce merchant giving 
the medical benefits to their workers those who give better leave 
facilities. He admits that the management is giving the benefits of 
provident fund and gratuity . In re -examination he says that some 
other establishments of the locality are giving cycle allowance. This 
is the evidence adduced on behalf of the union . 

24. MW1 is the manager of Gandhi Sons, Cochin Branch. He 
would say that this is a partnership concern dealing in hill produce . 
He refers to a few other establishments doing similar business in the 
locality . In 1963 they entered into an agreement with the staff and 
that is the basis of the award in I.D.20 /62. He denies the sugges 
tion of the union that they entered into this agreement with the 
workers without consulting the union . The member and non mem 
ber workers were asked about the proposals and members of the 
union suggested that they have to consult their union before they 
sign the agreement. They did not sign the agreement and they did not 
intimate the opinion of the union about these proposals . It is not 
correct to say that they offered any reward to the members of the 
union to resign from the union and nothing was paid to persuade 
anybody to sign the agreement. The charter was placed in 1966 and 
the management did not refuse to negotiate with them and there are 
a number of letters between the management and the union regarding 
this charter. Persuant to this charter they increased the dearness 
allowance from 50 % to 75 % For some time the union was silent 
and thereafter again they clamoured for some more benefits and 
since the witness was away in Bombay for some months together the 
management was not able to participate in the negotiations and by 
the time he came back the matter had been referred for adjudica 
tion. The scales now prevalent are those fixed in I.D. 20/62. The 
increments upto December 1969 have been paid and the increase in 
D.A. was eflected in June 1966 and the communication is marked as 
Ext.M3. This was again increased from 75 % to 80 % in December 
1967 by Ext.M4. Both these circulars are signed by all the workers 
including the union members. He says that there is no practice of 
payment of salary advance to all workers but applications are con 
sidered on the merits of each case and in deserving cases they pay 
advance also and in this they have not excluded the union members . 

G.736 
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He says 


They give leave as per the provisions of the Kerala Shops and Commer 
cial Establishments Act. They pay over time wages also at the rate 
of double the wages if they are employed for more than 8 hours 
whereas all the hill produce merchants make their workers work 
for more than 8 hours. They have got the gratuity and provident 
fund Scheme also . They pay bonus on the basis of the profits made 
and during the prior year they paid 20 % and thereafter they paid 
10 % more as additional bonus. Regarding the various demands now 
made in the charter of demands he says that this firm is not having 
the capacity to meet all these demands. A statement showing the 
salaries paid to the staff during the period 1962 to 1968 is produced 
and that is marked as Ext.M5. 

25. In cross-examination he says that tea is not their main busi 
ness and the suggestion that during the last year they purchased tea 
worth Rs 3 crores is denies by him . He says that they are only 
commission agents and they do not export tea. It may be true that 
the Bombay Head Office may be doing it. The union was not invi 
ted to sign the agreement which was passed in the award I.D. 20/62. 
But the members of the union were invited for the same. 
that his firm is progressive in the sense that the salary of their staff 
is increased year after year. 

26. The union had filed a list of documents and they wanted the 
management to produce some of these documents since they are in 
the possession of the management . One of the items referred to in 
that document is profit and loss account and the balance sheet of 
the Management for the years 1963-64 to 1966-67. This witness has 
stated that it is not possible to produce these documents in this court 
for the reason that theirs at Cochin is only a branch with its head . 
office in Bombay. In reply to a specific question whether they are 
preparing separate balance sheet and profit and loss account for 
Cochin Branch the witness has stated " No" . He also admits that 
the business now being conducted by this management started origi 
nally in a rented building and now they have got their own buildings, 
and they have constructed also Ware Houses at Willingdon Island on 
the plot allotted by the Port Trust. They borrowed money for con 
structing these buildings from Banks. They have got Telex arrange 
ments also in Cochin . The Union suggests that this management 
is the 5th in the rank of tea bidders at Cochin and the witness stated 
that he cannot give a reply because he has not seen the details . 
Another tea Company with which the management wanted them to 
be compared with is M /s. Kesaria Tea Company and according to 
this witness they own tea estates . le admits that their head office 
in Bombay exports tea . They have got 3 branches in Kerala and they 
employ 25 persons under them at Cochin alone. The other firm com 
parable with them is M /s . Vallabhadas Kanchi. According to this 
witness they are doing business in pepper now since they have stopped 
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business in tea . The Union would say that the turn over of this 
concern runs to several crores whereas the other managements just 
now referred are dealing only in lakhs and this is emphatically 
denied by this witness . The other firm referred to as comparable 
is M /s. C.K.M. Mehta & Co. and they are dealing in oil cakes and 
spices. Formerly they were doing other business also . They employ 
8 workers in one section and they have got other sections also . 
Formerly they had export business but they stopped it. He says 
that his firm is a member of the Indian Chamber of Commerce. 
One of the partners of this firm is a Director of the Indian Pepper 
and Spices Trade Association and this firm is also a member of the 
Tea Trade Association of Cochin . The Union s suggestion that they 
effected the settlement.in I.D.20/62 without consulting the union is 
denied by him . The employees who were members of the union were 
consulted and since they suggested that they have to consult the union 
they waited but no reply as promised by the members was received 
from the union till they filed the settlement in the court. He says 
that 16 out of 21 employees signed the settlement. It is accepted 
and passed as an award by this tribunal. It is true that there are 
no records to show that they contacted the union to discuss about this 
matter and the union is not a party to the settlement in the sense 
that the secretary has not signed it. 

27. He admits that he gets remuneration from the management 
but not salary. It is based on the net profits made by the Cochin 
branch. The manager of the Tea Department is also paid remune 
ration on the basis of the net profits made by the branch . He repeats 
that they are not having a separate profit and loss account for the 
Cochin Branch but for calculating the profit of this branch they do 
it on a rough , basis. For this purpose they take into consideration 
the commission received and the expenses incurred. He says that it 
is not possible to produce the details of the expenditure incurred or 
the commission received by the management. Sometimes the income 
dwindles and when there is increase in the profits they pay additional 
bonus of their own accord . He says that they have not worked out 
the details of the additional burden that would be caused if the de 
mands raised by the union are fully met. In the beginning they 
were paying bonus at the rate of 30 % and after the Bonus Act they 
have been paying at the rate of 20 % and during some years they 
have paid something more than this. 

28. These two sample packers are designated as peons because they 
are not having the capacity to do the clerical job . They have taken 
a temporary clerk on a pay of Rs 325 per month . This worker was 
formerly in their service and he left it and joined another company 
with a higher salary , and when they did not require him he came 
back and he was taken on the same pay. There are two packers 
under the service of this management for the last 10 years. They 
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are not in any way comparable with this worker who has joined this 
firm recently. The suggestion that these two packers are more quali 
fied than some other clerks working there is also not correct. He 
adds that they are not taking the educational qualification as the 
criterian . According to him M /s. Kesaria Tea Company is not treat 
ing packers as clerical grade employees. 

29. No other firm doing similar business in the area is paying 
dearness allowance linked with the cost of living index . The one 
firm about which the union has referred to is the Indian Chamber of 
Commerce. The witness says that they may be giving dearness 
allowance linked with the cost of living index. That is not a firm 
comparable with this management in any way. He also says that 
it may not be possible to give the variable dearness allowance on the 
ground that if that is given there will be fluctuation in payment and 
also additional liability because of the change in the cost of living 
index. It may not be possible to assess the liability correctly . The 
merchants of similar nature are not usually paying dearness allow 
ance linked with the cost of living index . He says that he cannot 
say whether the firm like M /s . Carrot Mora & Co., A. V. Thomas & 
Company, Binny & Company and Boots Pure Drug Company are pay 
ing dearness allowance linked with the cost of living index . 

30. The clerks of this establishment are recruited as typists- cum 
clerks and so typing is not some additional work done by them . He 
admits that in the statement filed by the management and marked 
as Ext.M5 they have described one clerk as only clerk and not as a 
typist -cum - clerk though they appointed her as a typist- cum - clerk 
and nobody is designated in this establishment as a typist-cum -clerk . 
The witness was asked whether the other companies referred to are 
paying special allowance for the typing work done by the clerks the 
witness said that he cannot say anything about it. According to him 
the peons are doing the filing work and it is part and parcel of the 
work of a peon. Peons have to go about on bicycle in connection 
with their work and they are provided with bicycles by the company 
and for the work done by riding on cycles they are not entitled to 
any special allowance . Regarding all these aspects he was asked 
whether firms like M /s. Carrot Mora and A. V. Thomas, & Company 
are paying any additional amount and he said that he cannot say 
anything definitely about it. This is the same reply with regard to 
the demand of the workers for festival advance. He admits that they 
are giving leave as per the Shops Act. They are not giving half holi 
day on Saturdays. He admits that it may be true to say that firms 
like Carrot Morra and others may be giving half holiday on saturdays. 
This firm is not giving any medical aid . It was suggested by the Union 
that M /s. Jayaram & Sons are paying Rs 50 every year to their emplo 
yees towards medical aid and the witness said that he cannot say any 
thing about it. Some more firms were referred to and the witness 


said that he cannot give any definite reply to that. As far as this 
firm is concerned he says that he is not willing to pay the same for 
the reason that there are several other companies doing the same 
business and are not paying any amount as medical aid . The watch 
man has to work on holidays and his duty is to watch during night 
also and that being so he is not entitled to claim any overtime allow 
ance . 

31. The income tax assessment is being done at Bombay. But 
the managers are assessed to income tax at Cochin . He cannot give 
the scales figures and expenditure figures of Cochin Branch for the 
past few years. It was suggested that themanagement has purchased 
a tea factory at Coonoor and the witness denied it. He was shown 
the list published by the Tea Trade Association but he said that he 
cannot say whether this firm is the second highest auction purchaser 
of tea in the year 1969 . Some of the details regarding the clerks 
working in pepper and spices sections are given by him . 

32. The second witness for the management is one of the part 
ners of Ms. C. K. M. Mehta & Co., Cochin . He says that his firm 
was established in 1948. They are dealing mainly in groceries and 
hill produce doing wholesale business. There are 9 employees and 
in 1966 there was an agreement between the management and the 
Ernakulam District Employees Union regarding the terms and condi 
tions of the working of these employees and the copy of the agreement 
is marked as Ext.M6. There was some change there after and that 
is seen from the statement marked as Ext.M7. The details of the 
employees working there are given by him . In cross- examination 
he says that there are only 6 persons shown in Ext.M7. The other 
3 are of the managerial cadre. They are mainly dealing in pepper 
and not in Tea . They are not exporting pepper but they were for 
merely doing it . Their annual turn over would come to about Rs 55 
lakhs . 

33. MW3 is the Assistant Manager of M /s. Vallabh Das Kanchi 
Private Limited, Cochin . They are dealing in hill produce, Copra, 
Coconut Oil and Oil cakes employing 4 persons. In 1968 they were 
paying salary to their employees as shown in Ext. M8. Subsequent 
changes can be seen from Ext . M9, which is to be in force for a period 
of 5 years from 1-4-1968 . Their annual turn over comes to about 
Rs 75 lakhs . At present they are not dealing in tea. Their head 
office is at Alleppey . In cross -examination he admits that they are 
paying these salaries to their employees on the basis of an agreement 
between the union and the management. But he has not signed any 
such agreement and he does not know the secretary of the union also.. 
But he adds that he can produce the agreement in court if necessary . 
They own an oil mill at Alleppey and they deal also in pepper, 


34. This is the summary of the evidence adduced by both parties. 
The issues are being discussed and decided as shown below : 
Issue No I 
35 . 

The scales of pay as fixed in I.D. 20/62 are now prevalentin the 
establishment. This was fixed as per the agreement which was finally 
accepted with some modifications by the Tribunal in I.D. No. 20/62. 
The union has a case that they were not consulted about the terms 
of this agreement. MW1 would say that the worker members had 
agreed to convey the details of this agreement to the union and get 
its reaction about the same. But till they filed it before the court 
they did not get any information from the union and the employees 
who were members of this union did not sign the agreement. 

36. There is the contention of the management that they are 
doing business in hill produce and the price of these articles fluctuate 
very much and so there cannot be any certainty and hence their 
inability to pay any increase in the wages. They refer to the wage 
scales prevalent in some of the other similarly placed establishment 
dealing in the same products. MWs 2 and 3 are the witnesses 
examined to prove this. These two witnesses prove agreements 
executed between the management and the union fixing the pay 
scales. These are establishments employing less than 9 workers and 
the details regarding the capital structure, nature of business done 
and the total profits made are not placed before this court. They 
refer to Ext. M2 a statement showing the wage scales prevalent in 
the firm called M /s. Kesaria Tea Company. At a later stage the union 
filed the latest agreement between this management and the union . 
This is the revised scale to be in force from 1-1-1969 for a period of 
3 years. This agreement and others are produced and proved on be 
half of the management only to show that the wage scales prevalent 
in this firm are on a better footing than that of the comparable firms in 
that region . As against this the union s case is that this is a big . 
establishment with vast resources and they make huge profits every 
year. They refer to Ext. W6 the statement showing the names of 
purchasers of tea at Tea auction in Cochin . This shows that as far 
as leaf tea is concerned this management is No. 2 in the list; whereas 
the other firms referred to by the management as comparable are not 
any where near this. Some of them are not dealing in tea at all and 
their annual turn over also is not anywhere near this and they employ 
only lesser number of persons. This management owns warehouses 
and buildings of their own at Cochin and Willingdon Island and they 
have got now 25 monthly paid staff and a suggestion was made by the 
union counsel to MW1 that they have purchased tea worth Rs 1 
crores during a particular year. It is true that MW1 has denied that 
but they have not placed the correct figure to show that this is a 
firm comparable with the other firms referred to by them . The 
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details regarding the purchase and the commission received by them 
during some of these years would have given a correct picture . When 
MW1 was asked about this he has stated that they are not having a 
separate balance sheet and profit and loss account for Cochin . The 
Union in their attempt to show the capacity of the management filed 
a list requesting this court to issue directions to the management to 
produce certain documents. This list is dated 12-7-1968 and item 
6 is the profit and loss account and the balance sheet of this manage 
ment for the years 1963-64 to 1966-67, for Cochin branch . When MW1 
tendered evidence he was asked about this in cross -examination. He 
stated that he cannot produce these documents since they are in their 
head office in Bombay. Further he added that they are preparing 
a separate profit and loss account and the balance sheet for the Cochin 
Branch . But in a different place he has stated as follows regarding 
the same: 
" I am getting remuneration and not a salary from Gandhi Suns. 

It is not a fixed remuneration but is based on the net profit of 
the branch . The remuneration paid to the manager of the tea 
Department is also on the basis of the net profits of the 
Branch of that Department. There is no separate profit and 
loss account for our branch but the profit is calculated on 
rough basis for paying the remuneration to the managers . 
The commission received and the expenses incurred are cal 
culated. No such items of expenditure and commission can 

be produced in court" . 
This would make it clear that they prepare some account to 
arrive at the net profit made at the Cochin Branch . Further he has 
also expressed his unwillingness to produce this before this court. So 
no amount of data furnished with regard to the other firms would be 
sufficient to conclude that this is comparable with them because the 
management has not produced the data relating to their firm . It 
may be true that all these are dealing in hill produce but the nature 
of business or industry is not the yard stick prescribed to say whether 
one is comparable or not. For these reasons I find that the firms 
referred to as comparable are not comparable with this firm in any 
way and their argument that they are paying better wages than the 
other comparable industries in the region also cannot hold good . 

37. In the reply statement and also in the evidence of MW1 it 
has come out that this management is not having the capacity to 
meet the demands raised by the union . They have not come out 
with a case that their financial position is such that they cannot 
give any increase in the existing wage scales. As already stated they 
have not placed the necessary data regarding this. The union also 
had made an attempt to get these details regarding this but they have 
not succeeded. MWI admits that they have not calculated the 
additional burden that is likely to arise if the demands of the union 
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can be 


are full of met. So their contention that they not have capacity to 
pay wages at an enhanced rate cannot be accepted . 

38. " Then there is a case that they are paying the highest rate 
of wages and so they cannot be asked to pay anything more. Counsel 
for the union refers to the decision of the Supreme Court reported 
at 1962 (II) LLJ 744/ at 748 wherein it is held as follows: 
" We are of opinion that this argument cannot be accepted , for it 

would then mean that if a concern is paying the highest 
wages in a particular line of business, there 

110 
increase in wages in that concern whatever may be the 

economics conditions prevailing at the time of dispute" . 
On the basis of this decision this argument also will not held good. 

39. Then the question to be decided is the wage rate to be fixed 
in this case . 

The union draws the attention of this court to the 
various settlements entered into between the management and the 
union regarding similar staff in other concerns. These are establish 
ments engaged in various activities other than those in which this 
management is engaged. Ext. W2 is an agreement between M /s . 
Parry & Company Madras this un It has come out in evidence 
that theirs is a joint stock company doing business in an entirely 
different field having interest in a number of industries . Ext. W3 
is an agreement between M /s. Madura Company and this union . 
Here also they raise the same point. Ext . W4 is another agreement, 
between the Indian Chamber of commerce and this union . It has 
come out in evidence that this organisation is an Association of 
firms and this is not engaged in any profit making industry. It is 
an organisation to protect the rights and to assist the firms in improv 
ing their business condition . It collects money for its working from 
the members as membership fee and survey fee. The other agree 
ments referred to is the one between M /s. Darraghsmail & Company 
and this union . This is Ext. W5. This is a joint stock company owing 
estates and works as clearing and forwarding agents . Ext. M2 is 
another agreement which is revised at a subsequent date by Ext. W7. 
In all these matters it has to be admitted that all these are engaged 
in entirely different industries and there is only one which has some 
kind of similarity and that is M /s. Kesaria Tea Company . It has 
to be conceded that Exts . W2, W3, W4 and W5 relates to industries 
owned by Joint Stock Companies having interests in varied industries . 
On these aspects the union again refers to the decision referred to 
earlier. Here again the law is laid down as follows: 
1962 (II ) LLJ page 744 and 748. 
" Though therefore in a case where a particular concern is already 

paying the highest wages in its own line of business, the 
industrial courts would be justified in looking at wages 
paid in that region in other lines of business, it should take 
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care to see that the concerns from otlier lines of business. 
taken into account are such as are as nearly similar as 
possible, to the line of business carried on by the concern 
before it. It should also take care to see that such concerns 
are not so disproportionately large as to afford no proper 

basis for comparison " . 
The clerks and subordinate staff in this establishment and those 
in other establishments are doing similar work and tirere is no case 
that some special skill is required to work in this establishment 
it may be true that the establishments referred to by the union are 
all very big . It has to be borne in mind that the pay scales in this 
establishment were fixed in 1963 by a unilateral agreement and since 
that a number of industries in that region have revised the wage 
scales on the basis of agreements marked as Exts. W2 to W5, M2 
and M7. So these facts establish that the several managements 
have revised the wages after the revision in this establishment. The 
Government have also increased the wages scales of their employees. 
The management has a case that this management is engaged in the 
Durchase and scale of hillproduce and since their prices fluctuate 
very much they may not be in a position to assess the profitability 
correctly . Actually if they had a case that during certain years 
they suffered heavily because of this fluctuation then they could 
have produced the documents to show that. They have not done 
that. It is admitted that they paid the maximum bonus under the 
Payment of Bonus Act and during some years they have paid more 
than that. In 1964 they paid some amount to the workers to meet 
the increase in the cost of living. Even after raising the demands 
and in spite of their complaint that the management has not parti 
cipated in the conciliation except once they have not forgotten to 
give increase in dearness allowance. The union asked the manage 
ment to give increase in the dearness allowance after placing the 
charter and they increased it from 50 % to 75 % with retrospective 
going back to date even prior to the placing of the charter of demands 
by the union . Afterwards they raised it to 80 % . This cannot be the 
attitude of a Joosing concern and I may add that this is not the 
attitude of recalcitrant management also. It can be stated that 
they have taken a benevolent attitude and in case of emergency they 
have even made lump sum payments. These are circumstances 
which justify tne conclusion that this is a management which has 
the capacity to pay something more. 

40. This is an establishment where they pay scales were fixed 
in 1962 by the management on its own accord without consulting 
the union . They placed the proposed changes before the employees 
and those who were willing to sign , signed the agreement by giving 
them some benefits. Whether this allegation is true or not material 

6. 736 . 
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in this case. 

It is enough to say that the union was not consulted 
the workers who were 

members of this union who formed a 
minority have not approved it. That was in 1963 and the prices 
have increased and the agreements referred to by the union show 
that the pay scales in other establishments have been revised 
subsequently . Even the establishments referred to by the manage 
ment as comparable have also effected some revision in the pay 
scales. In view of all these facts I find that the workers are entitled 
for wage revision as fixed below : 

41. The union has demanded for three grades , viz . Clerks Grade 1, 
Grade II and Grade III. The scale now demanded by the union for 
Grade III is much more than the existing scale for Officers. There 
is no mention of officers in their demand. The agreement dated 
10 / 11th day of June, 1963 between the management and the workmen 
has been accepted by the Tribunal and is incorporated in the award 
passed in I. D. 20/62. There the scale of the officers is also seen to 
have been revised. For all the reasons already stated , I revise the 
scales of pay introduced as per the agreement dated 10-6-1963 in 
the following manner applicable to the respective employees . 
Existing scale 

Revised scale 
100-6-124-9-160 -EB -12-208-15-268 : 110-10-150-15-210-20-350. 
60-4-76-6-100 - EB- 8-132-10-172 : 74-64-100-10-180-15-300 . 
40-1-44-2-52-EB -3-64-4-80 

: 50-3-65-4-85-5-130 . 
42. The pay of the employees shall be fitted into the new scales 
by raising their pay to the next higher stage in the new scale . 
Issue No 2 . 

43. They want the dearness allowance also revised linking with 
the cost of living index. At present it is not linked with the cost 
of living index . According to the management no other manage 
ment doing similar business is giving this benefit. In the case of 
this establishment the profits are dwindling and so they do not 
have the capacity to pay anything more. After the union placed a 
charter of demands they increased the Dearness allowance twice . 
Of all these aspects the aspect regarding the capacity of the industry 
has been elaborately discussed under Issue No. 1 and the fact remains 
that the management has not placed the necessary documents before 
this court to show that their profits are on the decrease. The 
further contention is that none of the hill produce merchants are 
paying dearness allowance linked to the cost of living index . It is 
true that the union has not established that other hill produce 
merchants are paying dearness allowance linked to the cost of living 
index . There is already the conclusion that this establishment is 
not comparable with the other establishments referred by themanage 
ment. It is a well settled principle that in a caso where they are 

paying the highest rate of dearness allowance the staff need not 
. wait for further enhancement till the other firms in the locality have 
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revised their scales. It has been laid down that the rates can be 
revised giving greater " emphasis on the region part of the industry 
cum -region principle, though it would be the duty of the industrial 
court to see that for purposes of comparison such other industries 
in the region are taken into account as are as nearly similar to the 
concern before it is possible " . As far as the clerks and subordinate 
staff are concerned they turn out the same nature of work irrespec 
tive of industry carried on by the concern. In the case of such 
employees the conditions prevalent in an entirely different industry 
can be taken note of provided it is in the same region . In this case 
the clerks and the subordinate staff mentioned in all the agreements 
produced on behalf of the union they are getting better pay scales. 
The one thing which is to weigh in refusing the demand for variable 
dearness allowance is the financial capacity. Some how the manage 
ment has not placed the clear picture before this court. As already 
stated they have given increase in dearness allowance and they have 
paid lumpsum payments also to meet exigencies. More over they 
have paid the maximum bonus plus something more during certain 
years . Taking these factors as sufficient indication to show the 
financial capacity the dearness allowance rates are fixed as shown 
below : 

44. At present the Management pays 80 % fixed D. A. for the 
first and second hundred rupees and also for the rest of the basic 
salary . No other Management referred to in this case pays D. A. 
at this rate. 

(a ) The present D. A. 80 % is fixed for the Ernakulam cost of 
living index 700 and below . 

( b ) Variable D. A. for cost of living index above 700 10 paise 
per point. 
Issue N. 3. 

45 . Under this issue the union wants two san ple packers now 
designated as packers to be re- designated as clerks. The union 
witness has tendered evidence in support of this. l irstly they say 
that others firms doing similar business have designated persons doing 
the same work as clerks . But the evidence on records do not show the 
type of work done by such clerks in the other firms. They refer 
to M /s. Kesaria Tea Company and say that the sample packer there 
is designated as clerk . He refers to another firm also but he adds 
that the particular firm is not now doing business in tea . The case 
of one establishment alone is not a sufficient reason to say that they 
should be designated as packers. Ext. W6 shows that there are 
a number of industries doing business in tea in Cochin area. It can 
be naturally presumed that they are also having similar employees. 
The union has not come out with a case that most of these rìrins 
have designated the sample packers as clerks and so their contention 
that similar 1 :ms have treated sample packers as clerks will not 
held good . 
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46. Then they say that the work done by these packers are those 
usually done by clerks. ww3 gives the details of work done by 
these persons. They accompany the tea manager who goes for tea 
auction that takes place only twice in a week . It has come out in 
cross-examination that sometimes these employees are not taken for 
auction . It has also come out in evidence that they are not attend 
ing to any correspondence connected with their work . They do not 
write any account also . They copy certain particulars from the 
catalogue and they also fill these packs. There are persons designated 
as coopers who bring the sample from the place of auction to this 
establishment. They are paid by the management separately . The 
nature and the description of work spoken to by this witness is not 
suficient to conclude that this is the work of a clerk . There is the 
contention of the management that these persons do not have the 
capacity to work as clerks . The additional qualification and other 
particulars regarding these employees are not before this court. The 
union also has not elicited these details from the management 
witness . In view of all the facts mentioned above I find that these 
workers are not entitled to be designated as clerks. 
Issue No 4 . 

47. The clerks who do the typing work wants special allowance 
for it and the peons who do the filing work and the peons who go 
about on cycles for company s purposes require cycle allowance . 
These demands are opposed by the management for several reasons . 
According to them the clerks are appointed as clerk -cum -typist but 
they have not produced the appointment orders to show this . But 
WW3 admits that nobody in this establishment is designated as a 
typist. According to him other establishments of a similar type are 
giving special allowance to typists. These firms which are giving 
this allowance are not mentioned by him . Then there are the 
agreements produced by the union . Ext. W2 mentions some Draft 
typist s allowance payable at the rate of Rs 7-50 per month . This 
is not enough to show that all the clerks who do the typing work 
are entitled to get this allowance. Ext. W3 does not contain any 
provision for payment of typists allowance. The other agreements 
referred to by the union also do not show that they are entitled to 
any allowance for doing typing work . Similarly with regard to the 
demand for filing work the management would say that there are 
only very few letters to be filed every day . Their correspondance 
being in Gujarathi they have very few letters to be filed every day . 
They provide cycles to the peons and the repair charges are also 
met by the management and so they say that the peons are not 
entitled to any cycle allowance. Since the union has not established 
that the firms of the same type in the neighbourhood are giving 
allowances asked for by them in their charter of demands I find that 
they are not entitled to claim this . 
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Issue No. 5 . 

48. They want salary advance to meet unexpected expenses of a 
very necessary character. Here also they have a case that similar 
Arms in the locality are giving this benefit . MW1 admits that they 
are giving salary advance to individuals in deserving cases and in 
case of collective demand they do not deny it. But that is exclusively 
within the discretion of the management. This amount is refundable 
in easy instalments. The Union witnesses have not referred to any 
specific firm which gives this benefit . In view of this this demand 
cannot be allowed. But the management shall give this facility in 
-the manner in which they are now giving it. 
Issues No. 6 and 8 . 

49. The workers in this establishment are now getting leave as 
per the provisions of the Kerala Shops and Commercial Establish 
ments Act . They are not treating Saturdays as lialf holidays 
there. It is seen from some of the agreements produced by the 
union that they are giving separate leave facilities other than those 
given by the Kerala Shops and Commercial Establishments Act and 
they get casual leave, privilege leave and sick leave. dmittedly 
this firm is doing business in hill produce. 

50. There are other firms also in the region engaged in this 
industry. There is no suggestion that they are giving better leave 
facilities and that they have different working hours. In an establish 
ment like this which does business just like any other firm in hill 
produce it is better that they work on a uniform basis at least with 
regard to the working hours and days of business . If all the establish 
ments are opening and closing at particular time it may not be in 
the interest of one firm to adopt a particular working time and 
particular days of leave. As much as they have to open their 
establishment and do business just like any other establishment 
engaged in the same business . In view of these facts the working 
hours and the leave facilities cannot be altered . 
Issue No. 7. 

51. Then there is the question of medical aid The Union refers 
to the agreements produced in support of their contention that they 
are entitled to get medical aid . It is not the case of the union that 
other establishments engaged in the same business are giving such 
benefits to their workers . Ext. W2 does not provide for giving 
medical aid to their workers. This is a firm which has got a number 
of industries and works also as selling agents of reputed Arms. 
Though there is provision for payment of better wages to their 
workers there is no provision for giving medical aid to their workers. 
There is provision for the same in Ext. W3. Ext. W4 does not 
provide for giving this benefit. As already stated it is an organisat 
tion of business firms raising money by collecting membership fee 
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and survey fees. Ext. W5 also does not mention this . So the 
practice of giving medical aid has not become common in this area . 
The other firms referred to by the union and which pay better wages 
to their workers have not thought it fit to give this benefit to their 
workers. So it may be premature at this stage to direct this firm 
to give medical aid to the workers. Hence no relief is granted under 
this issue . 


Issues Na 9 and 10 . 

52. The case of the union is that the watchmen are being worked 
for more than the stipulated hours of employment and they are also 
made to work on holidays and Sundays. It is generally admitted 
by the union that the workers who do over time work get their wages 
as per the provisions of law . The managements contention as far 
as the watchmen are concerned is that it is their duty to do this 
work and they cannot be paid any allowance for this. There is no 
case for the union that other firms doing similar business in the area 
are paying some over time allowance for their watchmen for the 

one them over and above the fixed hours of employment. 
In view of this it is found that they are not entitled to claim anything 
more what they are now getting. 


Issues Na 11 and 13 . 

53. As per all the witnesses examined on behalf of the union WW3 
has, only referred to this demand. He says that there is a gratuity 
scheme prevalent in this establishment and they are getting 15 days 
salary . They want one month s total salary as gratuity per year. 
This demand is not based on the ground that others are paying 
gratuity at this rate . Similarly it is admitted that they are having 
a provident fund Scheme also and they contribute 8 % and they 
want this to be increased to 15 % . Here also it has to be observed 
that the union has no case that others are paying it at this enhanced 
rate . In view of this I find that the union has not made out a case 
to increase it further at this stage. This witness also adds that they 
are not pressing issue No. 12. 

54. I pass this award as stated above and this award is given 
effect to from the date of this award . This award shall come into 
force on the expiry of 30 days after its publication in the Government 
Gazette . 


Calicut. 


R. K. VENU NAYAR , 
Industrial Tribuna !, Calicul . 


20-3-1971 
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APPENDIX 
Duounents marked on the side of the union : 
Ext. Wi. Copy of Charter of Demands dated 11-1-1966 submitted to 

the Management by Association . 
W2. Copy of Memorandum of settlement dated 2-7-1968 between 

M /s. Parry & Company Ltd., and the Association . 
w3. Copy of memorandum of settlement dated 26-6-1967 between 

M /s . Madura Company ( P ) Ltd., and the Association . 
W4. Copy of memorandum of settlement dated 10-1-1966 between 

the Indian Chamber of Commerce and the Association . 
W5. Copy of memorandum of settlement dated 30-11-1966 

between M /s. Darragh Smail & Company (India ) Ltd., and 

the Association . 
W6. Letter dated 18-1-1970 by the Tea Trade Association of 

Cochin to its meinbers . 
W7. Copy of memorandum of settlement 27-1-1969. 
Documents marked on the side of the Junayement : 
Ext. Mi. Copy of letter dated 20-6-1966 from the Union to the 

Management. 
M2. Comparative statement of salaries paid in M / s. Kesaria 

Tea Company ( P ) Ltd., Cochin and M /s . Gandhi Sons . 
M3. Circular dated 28-6-1966 issued by the management. 
M4 . Circular dated 29-12-1967 issued by the management: 
M5. Statement showing the salaries paid by the management 

for the last seven years (1961-68 ). 
M6. Copy of memorandum of settlement between M /s . C. K. N. 

Mehta & Company, Cochin - 2 and Ernakulam District 

Employees Association dated 7-10-1968. 
M7. Statement of salaries etc., paid to the employees with effect 

from 1-1-1969 by C. K. N. Mehta & Co., Cochin - 2 . 
18. Statement of salaries etc., paid to the employees with effect 

from 1-4-1968 by M / s. Vallabhadas Kunji ( P ) Ltd., Cochin - 2 . 
N19 . Statement of salaries etc., paid to the employees with effect 

from 1-1-1970 by M /s . Vallabhadas Kunji ( P ) Ltd., Cochin - 2 . 
M10 . Statement showing the salaries paid by the Management 

for the years 1968-69 and 1969-70 . 
Union s Witnesses: 

WW1. P. K. Chakrapani 
WW2. V. N. Chidambaran 

WW3. Bhaskara Hegde 
Manayement s Witnesses : 

MW1. B. H. Shah 
MW2. Dikipkumar K. Mehta 

ATW3. Madhavdas. 
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GOVERNMENT OF KERALA 
Labour & Bocial Welfare (A ) Department 

NOTIFICATION 
No. 18582 /A4 /71/LSWD. 

Dated , Trivandrum , 30th June 1971. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of the Travancore Chemical and Manufacturing 
Co. Ltd., Kalamassery , Alwaye and their workmen represented by the 
( 1) Secretary, Travancore Chemical andManufacturing Employees Associa 
tion , Kalamassery (2 ) the Secretary, Travancore Chemical and Manufactur 
ing Employees Union, Kalamassery received by Government on 18-5-1971 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN, 
Foint Secretary. 


Before the Coart of the Inda strial Tribunal, Calicut 
(Friday, the 14th day ofMay, Nineteen hundred 

and seventy -one ) 

Present 
Su R. Ř . VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 31/69. 

Between 

THE MANAGEMENT 
OF TRAVANCORE CHEMICAL AND MANUFACTURING Co. Ltd., 

RALAMASSERY , ALWAYE 

And 

1. THE SECRETARY , 
TRAVANCORE CHEMICAL AND MANUFACTURING EMPLOYEES 

ASSOCIATION , KALAMASSERY 

2. THE SECRETARY, 
TRAVANCORE CHEMICAL AND MANUFACTURING EMPLOYEES 

UNION, KALAMASSERY. 
Representations: 

Sri PathrosMathai, 
Advocate , 

For Management, 
Ernakulam . 
G. 1413 
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Sri P. F. Thomas, 

Advocate, 
Ernakulam . 


} 


For II Union 


AWARD 


-- 


The Government of Kerala by Order No. G. O. Rt. 1042/69/LSWD . 
dated 23-5-1969 referred the following industrial dispute existing between 
the above parties for adjudication to this Tribunal. The issues referred are 
the following: 

1. Abolition of contract system , 

2. Revision of grades . 
2. The Management and Union No. II appeared before this court. 
Due notice was issued to Union No. I and since they did not appear before 
this ourt they were declared exparte. Union No. II filed claim statement 
followed by the reply statement of the management. There after the union 
filed the rejoinder and list of documents and witnesses. The management 
also filed their list of documents and witnesses . A number of adjournments 
were given to adduce evidence to parties . On 6-4-1971 when the matter 
was taken up the parties to the dispute filed a joint petition saying that 
they have settled the dispute amicably between them on the basis of the 
terms of settlement shown below in the annexure. The settlement is accepted 
and I pass this award in terms of the settlement. This award shall come 
into force on the expiry of 30 days after its publication in the Government 
Gazette. 
Calicut , 

R. K. VENU NAYAR , 
14-5-1971. 

Industrial Tribunal, Calicut. 
ANNEXURE 


Before the ladustrial Tribunal, Calicut 

I. D. No. 31 of 1969 


Between 
Travancore Chemical and manufacturing Co. Ltd., 
Kalamassery . 

Management. 
And 
The Travancore Chemical and Manufacturing 

Employees Union , 
Kalamassery. 

Union . 
JOINT PETITION SUBMITTED ON BEHALF OF THE ABOVE 

NAMED PARTIES 
1. The issues referred for adjudication in the above Industrial dispute 
have been settled amicably between the parties on the following terms: 


. 


. 
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TERMS OF SETTLEMENT 
(i) The issue regarding abolition ofcontract system has been settled 
between the parties, and the union agrees to withdraw the claims accord 
ingly . 

(ii) The issue regarding the revision of grades has been settled 
between the parties, by the management agreeing to give one increment to 
M /S. E. J. Pappi, C. P. Varuthukutty and K. K. Kesavan in the existing 
scale of wages of the said workmen with effect from 1-7-1970 . The giving 
of the special increment will not be taken as a precedent in any manner by 
the union or any workmen . All other claims and d man s under the issue 
relating to the revision of grades are given up in full and final settlement as 
above, 

2. Therefore it is prayed that an Award may be passed by the Hon ble . 
Tribunal in terms of the settlement giyen above. 
Dated this the 3rd day of April, 1971, 
(Sd.) 

(Sd .) 
For Management. 

General Secretary, 

For Union 
(Sd ) 

(Sd .) 
Advocate for Management. 

Advocate for Union . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (A ) Department 

NOTIFICATION 
No. 21553 /A3 /71/LSWD . 

Dated, Trivandrum , 14th Juns 1971 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Sri A. M. Narayanan , Thiyari Mannemmel House, Ariyallur, 
Contractor, T. S. No. 6 Ariyellur Parappanangadi and their workmen 
represented by the Secretary , ſirur Taluk Chethu Thozhilali Union, Parap 
pavangadi received by Government on 8-6-1971 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 
1947). 

By order of the Governor, 

S. NAGARAJAN , 

Joint Secretary 
Before the dourt of the Industrial Tribunal, Calicet 
(Saturday, the 5th day of June, Nineteen hundred and Seventy -one ) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 28/71. 

Between 

SRI A. M. NARAYANAN 
THIYART MANNEMMEL HOUEZ , ARIYALLUR , CONTRACTOR , T. S. No. 6 , 

ARIYELLUR , PARAPPANANGADI 

And 

THE SECRETARY, 
TIRUR TALUK CHETI! 3 THOZHILALI, UNION , PARAPPANANGADI. 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala " as per Order No. G. O. Rt. 683171/ LSWD 
dated 6-4-1971. The issues referred are the following : 

Fixation of wages. 
2 Preparation charges. 
3 House rent allowance. 
4 Dearness allowance . 
5 

Charges for tapping implements. 
6 Paid holidays, and 
Denialof employment to the following 9 workers from 1-10-1970 : 

c . Appu . 
2 C. Apputty. 
1373 
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3 V. T. Velayudhan . 
4 0. Velayudhan . 
5 C. Ayyappan . 
6 M. P. Jairajan . 
7 C. Ganapathy. 
8 0. Unncery and 

9 C. Cheriyakkan . 
2. Notice was issued 10 both parties and the management appeared 
before this court filed a staternent saying that they have settled the matter 
with the concerned workers. Along with the statement they have also filed 
a settlement signed by individual workers. Since the union was not present 
registered notice was issued . Eventhough they received it they have not 
appeared before this court and so they were set ex parte . Since the union 
has not taken steps to place the necessary facts before this court I find that 
they are not interested in the issues referred . Hence the reference is 
rejected . 
Calicut, 

R.K. VENU NAYAR , 
5-6-1971. 

Industrial Tribunal, Calicut 
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GOVERNMENT OF KERALA 


Abstract 


EDUCATION 


OPENING / UPGRADING OF RECOGNISED SCHOOLS 

1971-72 - SANCTIONED 


SCHOOL EDUCATION ( M ) DEPARTMENT 
G. O.MS. 99 /71/S.Edn . 

Dated , Trivandrum , 28th July 1971. 


Read :-G. O. Rt. 1010 /71/S . Edn. dated 4-5-1971 . 

ORDER 
Under note to rule 2 (5 ) Chapter V of K. E. R. Government authorised 
the Director of Public Instruction to invite applications for opening and 
upgrading of recognised schools for 1971-72 . The applications received 
have been considered by Goiernment and they are pleased to sanction 
recognised schools for the year 1971-72 as detailed in the annexure by open 
ing new schools or upgrading the existing ones . 

The L. P. Schools sanctioned in this G. O. shall open standard I only 
during this academic year . In the case of U. P. Schools sanctioned in this 
G. O. the applicants are permitted to open standard V only . In the case of 
High Schools applicants are permitted to open standard VIII only . 

The schools mentioned in the annexure will be actually allowed to 
function only if all the conditions provided in the Kerala Education Rules 
for opening of the schools are satisfactorily fulfilled on or before the opening 


date . 


The applicants of the schools are requested to take immediate action for 
providing land, permanent building etc., in accordance with the directions 
issued by the Departmental authorities. 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Deputy Secretary . 
G 1565 . 


ANNEXURE 
List of High Schools sanctioned to be opened 


Recognised 


(4 ) 


New 

Remarks 
Upgrading 

(5 ) (6 ) 
Upgrading 


Individual 


Corporate 


New 


Corporate 


N 


Upgrading 


SI. Nameand location 

Applicant / 
No. of School 

Sponsor 
( 2 ) 

(3 ) 
1 . Nirmala Bhavan 

Sr. Mary Francisca , 
High School 

Superior, Nirmala Bhavan , 

Trivandrum - 3. 
2. Mannam Memorial General Manager and Inspector of 

N. S. S. H.S. for Girls, N. S. S. Schools, Perunnai, 
Karamana (Residential) Changanacherry 

Trivandrum 
3 . De Faul English Medium Superior General Vincentian 
H.S. (Residential) 

Congregation , Angamaly 
Nazareth Hill, 

Kuravilangad , Palai 
4 . Ambalamedu H. S. 

Manager, Ambalamedu H. S., 
(English Medium ) 

FACT . Ambalamedu 
5 . St. Pauls Convent 

Mother Mary Patiener , 
Recognised H. S., 

St. Pauls Convent, 
English Medium 

Kuriachira , Trichur-6 . 
Kuriachira 
6. Don Bosco H. S. 

Fr. Philip Thayil Superior , 
English Medium , Mannuthy Don Bosco Mannuthy , Trichur 
7. Bethany St. John s 

Fr. Yohannan , 
English Medium H. S., Superior, Bethany Asramam , 
Kunnamkulam 

Kunnamkulam 


Corporate 


New 


Individual 


Upgrading 


Corporate 


New 


Corporate 


Upgrading 


8 . 


Brahmananda Swamy 
Sivayogi Gurukulam H. S., 
Palghat 


9. Tagore Vidyaniketh H. S., 

Cannanore 


Shri Nirmalananth Yogi, 

Corporate New 
President, Ananda Maha Sabha, 
Brahmananda Swamy Sivayogi, 
Sidharsram , Alathoor Taluk , 

Palghat District 
Chairman, Tagore Society , 

Corporate New 
Cannanore District 

Upper Primary Schools 
Mother Rita , Manager , 

Individual Upgrading 
St. Thereseas Convent, 
Ernakulam 
GeneralManager and Inspector of Corporate 

N. S. S. Schools, Perunnai 


1. Carmel Convent, 

U. P. School, Trivandrum 


New 


2. U. P. Section of 

Mannam Memorial H.S. 
for Girls, Karamana, 

Trivandrum 
3. Bethany St. Mary s 

U. P. School 


Individual Upgrading 


Corporate Upgrading 


4. Nirmala English Medium 

U. P. S. Nazareth Alwaye, 

Alwaye 
5. FACT Township Central 

Upper Primary School 


Sister Hammah , S. I. C. 

Superior, Bethany Convent, 

Perunadu , Pathanamthitta 
Sister Savio S. D., Manager, 

Nirmala Engli h Medium 

L. P. S., Alwaye 
Shri G. R. Menon , Manager , 

FACT Township Schools , 

Udyogamandal 
Fr. Philip I hayil Superior, 

Don Bosco, Trichur 
Shri C , R. Nair , Manager, 

Lions Nursery and 
Preparatory School, Kopparam 


Corporate Upgrading 


6. Don Bosco U. P. S., 

Trichur 
7. Lions U. P. S. 


Corporate 


New 


Corporate Upgrading 


( 1) (2 ) 

(3 ) 

(4 ) 

(5 ) (6 ) 
8. Cherupushpam English Rev. Sc. Octavia , Manager , Corporate Upgrading 

Medium U. P. School, Cherupushpam English Medium 
Wadakkancherry 

L. P. School, Kopparam , Palghat 
9. Vijayamatha English Rev. Mother Superior 

Corporate 

New 
Medium U. P. S., Palghat 

Vijayamatha Convent, Chittur 
10. Brahmananda Swamy Shri Nirmalananda Yogi, 

Corporate New 
SivayogiGurukulam U.P.S., President, Ananda Maha Sbaha 
Alathur 

Sidharsram , Alathur, Palghat 
II . Dr. Ayathan Gopalan 

- Produce 
A. Balagopal, Ex . M. L. A., 

Individual Upgrading 
Memorial U. P. S., Manager, Dr. Ayathan Gopalan 

documentary 
Kozhikode Memorial L. P. S., Chintaralap , 

evidence over site 
Calicut- 4 . 

before upgrading 
the existing recoge 
nised school. 


1. Mary Nilayam 

Lower Primary School, 
Trivandrum 


Lower Primary Schools 
Sister Josefa , A. C., 

Corporate 
Sister Superior, 
Mary Nilayam Apostolic 
Carmel English School, 
Pongumood , Trivandrum -11 . 


New Sanctioned subject to 

the defects in the 
application being 
rectified. The 
Medium of instruc 
tion should be 

Malayalam . 
New Sanctioned subject to 

the defects in the 
application being 
rectified. The 
Medium of instruc 
tion should be 
Malayalam 


Corporate 


2. Sophia Balabhayan . 

Residential School, 
Trivandrum 


Manager, 

Backward Class Welfare 
Board , Trivandrum 


Corporate 


New The Medium 

of 
instruction should be 
Malayalam 


3. SDA L. P. S., 

Kuttapuzha , 
Thiruvalla 
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Corporate 


4. Naval Armament Depot 

L. P. S. 


New The Medium of 

instruction should be 
Malayalam 


Shri K. F. Philip , 
Educational Secretary, 
Kerala Section of 
Seventh -day Advertists, 

Kaudiar, Trivandrum -3 . 
Chairman , 

NAD Lower Primary School, 
Managing Committee , 

Alwaye 
Shri C. P. Issac, 

Neehupadam , Kolencherry 
Superior Corporate , 

Bethany Asram Edl, Agency, 
Kunnamkulam 
President, 
Chinmaya Mission , 
Trivandrum 


Individual 


New 


do . 


New 


do . 


5. St. Peter s L. P. S., 

Alwaye 
6. Bethany St. John s 

L.P.S. 


Corporate 


Corporate 


7 . 


Chinmaya Vidyalaya , 
Trivandrum 


New Sanctioned a recognis 

ed L. P. S. with 
Malayalam Medium 
subject to the defects 
being rectified . 
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Storlon 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. otw 7 -B2/71 /Law . 

Dated , Trivandruni, 16th June 1971 , 
The following Act of Parliament, published in a Gazette of India Extra 
ordinary , Part II --Sectio . 1, dated the 20th April, 1971 , is hereby republished 
for general information . The Bill as passed by the Houses of Parliament 
received the assent of the President on the 19th April, 1971.. 

By order of the Governor, 
P. GOPALAKRISHNA WARUER , 

Lazo Secretary . 


THE STATE OF HIMACHAL PRADESH (AMENDMENT) 

ACT, 1971 (15 of 1971) 


AN 


АСТ 
to amend the State of Himachal Pradesh Act, 1970 
Be it enacted by Parliament in the Twenty-second Year of the Re 
public of India as follows: 

1. Short title and commencement.- ( 1 ) This Act may be called the State 
of Himachal Pradesh (Amendment) .Act, 1971. 

(2 ) It shall be deemed to have come into force on the 5th day of 
January, 1971. 

2. Omission of sections 8 and 9.-- Sections 8 and 9 of the State of 
Himachal Pradesh Act, 1970 (53 of 1970.) (hereinafter referred to as the 
principal Act) shall be omitted . 

3. Amendment of section 17 - In section 17 of the principal Act, for clause : 
(a ) of sub -section (2 ), the following clause shall be substituted , namely : 

" (a ) all the persons (or as many of them as are available) whu, 
having been elected from parliamentary constituencies in the Uniou territory 
of Himachal Pradesh , were members of the House of the People immediately 
before its dissolution by the order of the President published with notification 
No. 37 /2 /70/ T , dated the 27th December, 1970 , ofthe Lok Sabha Secre 
tariat, in the Gezette of India , dated the 27th December, 1970, it the 
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delimitation of any constituencies is taken up after the first constitution , 
following such dissolution, of the House of the People, all the members 
elected to such House (or as many of them as are available) from parlia 
mentary constitucncies in the State of Himachal Pradesh ; and ” . 

4. Repcal and saving:-- (1) The State of Himachal Pradesh (Amend 
ment) Ordinance, 1971, (Ord . 1 of 1971) is hereby repealed . 

(2) Notwithstanding such repeal, anything done or any action 
taken under the principal Act as amended by the said Ordinance shall be 
deemed to have been done or taken under the principal Act as amended by 
this Act, 
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Section iii ) 


- கேரள அரசு 


சட்டத்துறை 


விளம்பரம் 


எண் . 3377/ ® 3 /71 /சட்டம் : 

1971 ஏப்ரல் 12 
திருவனந்தபுரம் , 

1893 வைசாகா 2 
கேரள சட்டப்பேரவையின் பின்வரும் சட்டம் பொதுத்தகவலுக்கென 
இதனால் பிரசுரம் செய்யப்படுகிறது . சட்டசபையால் நிறைவேற்றப்பட்ட மசோ 
தாவுக்கு , 1971 ஏப்ரல் 21 - ம் நாளன்று குடியரசுத்தலைவரின் ஒப்புதல் கிடைக் 
கப்பெற்றது . 

மாநிலத் தலைவரின் ஆணைப்படி , 
பி . வி . இராமச்சந்திரன் , 
சட்ட இணைச் செயலாளர் . 


The Madras Preservation of Private Forests (Second 

Amendment) Act, 1971. 

1971 - ன் 10-வது சட்டம் 
1971 - ன் சென்னை தனியார் காடுகள் பாதுகாப்பு ( இரண்டாவது 

திருத்த ) சட்டம் 
1949- ன் சென்னை தனியார் காடுகள் சட்டத்தினை மேலும் திருத்துவதற்கான 
ஒரு சட்டம் ; 

பீடிகை.- இதன் பின்னர் தரப்பட்டுள்ள காரணங்களை முன்னிட்டு, 1949 - ன் 
சென்னை தனியார் காடுகள் பாதுகாப்புச் சட்டத்தினை மேலும் திருத்துவது உசித 
மாகையால் ; 

இந்தியக்குடியரசின் இருபத்திரண்டாவது வருடத்தில் பின் வருமாறு இது 
சட்டமாக்கப்படட்டும். 

1 . சுருக்கத் தலைப்பு மற்றும் ஆரம்பம்.- ( 1 ) இச்சட்டம் , 1971 - ன் 
சென்னை தனியார் காடுகள் (இரண்டாவது திருத்த ) சட்டம் என்று அழைக்கப் 
படலாம் . 

( 2 ) இப்பிரிவும், 3 -வது பிரிவும் 1971 ஜனுவரி 13 - ம் நாள் அமலில் வந்த 
தாகக் கருதப்படவேண்டும் என்பதுடன் 2 -வது பிரிவு 1968 மார்ச் 23- ம் நாள் 
அமலில் வந்ததாகக் கருதப்படவேண்டும் . 

பிரிவு 10 - ன் திருத்தம்.- (இதன் பின்னர் முத சட்டமெனக்குறிப் 
பிடப்படும் ) 1949- ன் சென்னை தனியார் காடுகள் சட்டத்தின் ( 1949- ன் 

C. 1321) 
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XXVII-வது சென்னை சட்டம் ) பிரிவு 10- க்குப் பதில் , கீழ்க்காணும் பிரிவு சேர்க் 
கப்படவேண்டும் , அதாவது. 

" 10 விதிகள் இயற்றும் அதிகாரம்.-- ( 1 ) மாநில அரசு, இச்சட்டத்தின் 
நோக்கங்களை நடப்பாக்கும் பொருட்டு, எதிற்காலத்திற்கானதோ கடந்த காலத் 
திற்கான தோவான விதிகள் இயற்றலாம் . 

( 2 ) முன் கூறப்பட்ட அதிகாரத்தின் பொதுவியல்புக்குக் குந்தகமின்றி , 
அத்தகைய விதிகள். 

( எ ) வெட்ட அனுமதிக்கக்கூடிய மரங்களின் வகைகள் அல்லது 
இனங்கள் மற்றும் அத்தகைய மரங்களைச் சுற்றியுள்ளவை ; 

( பி ) அனுமதிகள் வழங்குவதற்குட்பட்ட வரையறைகளும் நிபந்தனை 
களும் ; 

( சி ) அனுமதிகள் வழங்குமுன் மாவட்டக் கலெக்டர் பின்பற்றவேண் 
டிய நடைமுறை: 

( டி ) பிரிவு 3 - ன் துணைப்பிரிவு ( 2)-ன் கீழ் அனுமதிக்கான ஒவ்வொரு 
விண்ணப்பத்தின் மீதான கட்டணம் விதித்தலும் வசூல் செய்தலும் ஆகியவற், 
றிற்கு வகை செய்யலாம் . 7 

3. ஒழுங்கு செய்தல்.--தற்போது அமலிலுள்ள ஏதேனும் சட்டத்திலோ , 
ஏதேனும் நீதி மன்றத்தின் ஏதேனும் தீர்ப்பிலோ , தீர்ப்புச்சுருக்கத்திலோ 
அல்லது ஆணையிலோ அட்ங்கியுள்ள எதுவும் எவ்வாறிருப்பினும் , முதற் சட்டத் 
தின் கீழ் வெளியிட்டுள்ள விதிகளின்படி விதிக்கப்பட்டதோ வசூலிக்கப்பட்டதோ 
வான எல்லாக் கட்டணங்களும் , இச்சட்டத்தினால் திருத்தப்பட்டவாறான முதற் 
சட்டத்தின்கீழ் வெளியிடப்பட்டுள்ள விதிகளின்படி அத்தகைய கட்டணங்கள் 
ஒழுங்கானவையாகும் என்பதுடன் ஒழுங்கானவையென்று எப்போதும் கருதப் 
படவும் வேண்டும் . 

இரத்தாதலும் தவிர்ப்பும்.. ( 1 ) 1971 - ன் சென்னை தனியார் காடுகள் 
பாதுகாப்பு (திருத்த ) 

அவசரச் 

சட்டம் ( 1971- ன் 2 ) இதன் மூலம் ரத்து 
செய்யப்படுகிறது . 

( 2 ) அவ்வாறு இரத்துச் செய்யப்பட்டப் போதிலும் , மேற்குறிப்பிட்ட 
அவசரச் சட்டத்தினால் திருத்தப்பட்டவாறான 1949- ன் சென்னை தனியார் 
காடுகள் பாதுகாப்புச் சட்டத்தின் (149 - ன் XXVII-வது சென்னை சட்டம் ) 
கீழ் செய்யப்பட்ட எதுவும் அல்லது மேற்கொள்ளப்பட்ட எந்தச் செயலும் 
இச்சட்டத்தினால் திருத்தப்பட்டவாறான மேற்குறிப்பிட்ட சட்டத்தின்கீழ் 
செய்யப்பட்டதாகவோ மேற்கொள்ளப்பட்டதாகவோ கருதப்படவேண்டும் . 
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Section iv 
GOVERNMENT OF KERALA 
Local Administration (Municipal Special) Department 

NOTIFICATIONS 


I 


G. O. (Ms) 109/71 /LAD . 

Dated , Trivandrum , 24th July 1971. 
S. R. O. No. 285 /71. - In exercise of the powers conferred by sub -section 
(2 ) ofsection 13 of the Town Planning Act, 1108 (IV of 1108), the Govern 
ment of Kerala after previously publishing a draft of the not.fication together 
with a noticementioning the reasons for the variation as required by clause 
(b ) of the said sub -section hereby vary the Town Planning Scheme for the 
land abutting the M.G. Road , Ernakulam from Durbar Hall Junction to 
the Shipyard bound try sanctioned in G. O. (Ms) 289/69 /DD dated the 13th 
October, 1969 and published as S. R. O.No. 443/69 in Part I of Kerala 
Gazette No. 41 dated the 21st October, 1969, to the extent that wherever 
reference is made to " the Joint Town Planning Committee" or " the Joint 
Town Planning Committee for Greater Cochin Region " in the said scheme 
and the appendices thereto, such reference shall be construed as reference to 
the Cochin Town Planning Trust. 
This variation shall take effect from 13-10-1969 . 

II 
G. O. (Ms) No. 110 /71 /LAD . 

Dated . Trivandrum , 24th July 1971. 
S. R. O. No. 286 /71. - In exercise of the powers conferred by sub- section 
(2) of section 13 of the Town Planning Act, 1108 (IV of 1108 ), the Govern 
ment ofKerala after previously publishing a draft of the notification together 
with a notice mentioning the reasons for the variation as required by clause 
(b ) of the said sub-section hereby vary the Town Planning Scheme for Elam 
kulam West sanctioned, in G. O. (Ms) 290 /69/DD dated the 15th October, 
1969 and published as S. R. O. No. 444/69 in Part I of Kerala Gazette 
No. 41 dated the 21st October , 1969 to the extent that wherever reference is 
made to the Joint Town Planning Committee " or " the Joint Town Plann 
ing Committee for Greater Cochin Region " in the scheme and the appen 
dices such reference shall be construed as reference to the Cochin Town 
Planning Trust. 
This variation shall take effect from 15-10-1969. 

By order of the Governor, 
ZACHARIA MATHEW , 

Secretary. 
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Section av 
GOVERNMENT OF KERALA 

Taxes ( B ) Department 

NOTIFICATION 
G.O. (MS) No. 43/71/ TD . 

Dated , Trivandrum , 29th July 1971. 
8. R. O. No. 287/71. - In ; exercise of the powers conferred by sub 
section (3 ) of Section 10 of the Kerala General Sales Tax Act, 1963 (15 of 
1963), the Government of Kerala hereby make the following amendment to 
the notification issued in G. O. MS. No. 135 /70 /RD . dated the 2nd 
September, 1970 published as S.R.O. No. 348/70 in part I of the Kerala 
Gazette No. 38, dated the 22nd September, 1970, namely : 

AMENDMENT 
In the said notification the following shall be inserted , at the end . 
namely: 

" This notification (shall be deemed to have come into force on the 1st 
day of April, 1970 " . 

Explanatory Note 
( This does not form part of notification but is intended to indicate 
the general purport). 

In notification G. O. (MS) No. 135 /70/RD : dated 2-9-1970 published 
as S. R. O. No. 348/70 in part , I of the Keralu Gazette No. 38 , dated 
22-9-1970 , Government have granted exempted in re pect of the tax payable 
under the Kerala General Sales Tax Act, 1963 on the purchase of dried 
prawns. The dealers in dried prawns have represented to Government that 
the benefit of the said exemption may be allowed to them from the beginning 
of the financial year. Government consider that the benefit of the exemption 
should be given effect from 1-4-1970 . The notification is intended to 
achieve the above object. 

nou.8. . mmid. 287/71-1963-6el nog 2100011.302001.03.07 
900 (1963-6ej 15 ) 10-0 . Od 37 ° . (3 ) -0. En 1210 12 / 30jel. Modus 
( now 2500130. olm ?solº 08030 jandaando " 1970 MAJ 00.6 
2 -oe coloxop7o7se 81. 8. ngủ ngo°. 135/ 70/ ững đôno1 . muo0 91 

2002/58011go so 1970 omas 00.68 22-5.09.2007 38-5 . mmd Congo 
moo100 1-0 . nieousovonwu.0.8 . 348/70 ngem mar0001Lmula w 
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പരസ്യത്തിൽ താഴെ പറയുന്നമേദഗതി ഇതിനാൽ 


പ്പെടുത്തിയിട്ടുളളതുമായ 
വരുത്തുന്നു , 

അതാത 


ദഗതി 


മേൽപറഞ്ഞ പരസ്യത്തിൽ താഴെ പറയുന്നത അവസാനം ചേർക്കണ്ട 
താകുന്നു . 

"" ഈ പരസ്യം 1970 ഏപ്രിൽ 1 -ാം തീയതി പ്രാബല്യത്തിൽ വന്നിട്ടുളള 
തായി കരുതേണ്ടതാകുന്നു . 

വിശദീകരണക്കുറിപ്പ്-( ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു 
ഉദ ദേശം സൂചിപ്പിക്കുന്നതിനുള° ദേശിച്ചിട്ടുളളതാകുന്നു .) 

22-9-1970 - ലെ 38 -ാം നമ്പർ കേരളാ ഗസററിൽ 1 -ാം വ 1 2 3 ഗ ത്ത 1 ൽ 
എസ്. ആർ. ഒ. 348/70 എന്ന നമ്പരായി (പസിദ °ധപ്പെടുത്തിയ 2-9-1970- ലെ 
ജി . ഒ . ( എം എസ ":) 135/70 ആർ ഡി എന്ന നമ്പർ പരസ്യത്തിൽ 1963 - ലെ 
കേരളാ ചൊതുവിൽപ്പന നികുതി ആക°ററ ( പകാരം ഉണക്കച്ചെമ്മീനിന്റെ 
കയത്തിൻമേൽ നൽ കണ്ടതായ നികുതി സംബന്ധിച്ച് ഗവൺമെൻറ് ഒഴിവാ 
നൽകിയിട്ടുണ്ട്. മേൽപറഞ്ഞ ഒഴിവിൻ പയോജനം സാമ്പത്തിക വർഷ 
ത്തിൻറെ ആരം മുത അനുവദിക്കണമെന്നു ഉണക്കച്ചെമ്മീൻ വ്യാപാരികൾ 
ഗവൺമെൻറിന്റെം അടുക്കൽ നിംവദന , സമർപ്പിച്ചിട്ടുണ്ട്. ഒഴിവിൻറ 
[പയോജനം 1-4-1970 മുതൽ നൽകണമെന്ന് ഗവൺവെൻറ് കരുതുന്നു . 
ഈ പരസ്യം മേൽപറഞ്ഞ 23 ° ദേശം നിറ 1! ററാനുദ്ദേശിച്ചുള്ളതാണു . 

By order of the Governor, 
V. VENKITANARAYANAN , 

Secretary . 
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GOVERNMENT OF KERALA 


Section iv 


Agriculture (Agri .) Department 


NOTIFICATION 


G.O.Rt. No. 1445 /71 /Agri. 

Dated , Trivandrum , 28th July 1971 . 
S. R. O.No. 288 /71. - In exercise of the powers conferred by clause (c) 
of sub section (1) of section 6 of the Kerala Land Development Act, 1964 
(17 of 1964 ), the Government of Kerala hereby nominate Sri M. C. Abdul 
Kader Haji, President, Panchayat Board , Kumbla (P. O.), (Via) Kasargode 
as a non officialmember of įthe District Land Development Committee for 
Cannanore, in the place of Shri Savankutly , who was nominated as a member 
of the said Committee as p « Nottication No. (P ) 353 /69/Agri. date 
4-10-1909 . 

By order of the Governor, 
G. GOTALAKRISTINA PILLA , 

Joint Seretary . 
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Section iv 
GOVERNMENT OF KERALA 
Local Administration (Panchayat Special) Department 

NOTIFICATIONS 
G. O. MS. 116 /71 /LAD . 

Dated , Trivandrum , 5th August 1971 . 


I 


S. R. O. No . 289/71.-- In exercise of the powers conferred by sub 
section (3 ) of Section 1 of the Kerala State Housing Board Act, 1971 (19 of 
1971) the Government of Kerala hereby appoint the 15th day of August 
1971 as the date on which the said Act shall come into force in the areas in 
the State, other than Trivandrum Taluk in Trivandrum District. 


Explanatory Note. 
( This note is not part of the notification but is intended to indicate 
its general purport). 

Under section 1 (3 ) of the Kerala State Housing Board Act, 1971, the 
Act shall be deemed to have come into force in the Trivandrum Taluk in 
Trivandrum District on thc 5th day of March , 1971 and in the remaining 
areas in the State, it shall come into force on such date as the Government, 
may, by notification in the Gazette , appoint. This notification is intended to 
bring the Act in to force in the remaining areas of the State from 15.3-1971 . 


II 
S. R. O.No. 290/71 -In exercise of the powers conferred by clauses 
(a ), (b ) and (c) of sub -section (1) of Section 21 of the Kerala State Hou ing 
Bjard Act, 1971 (19 of 1971), the Governmeat of Kerala hereby specify that 
the Board shall establish the housing units mentioned in column (1) of 
the Schedule below comprising the areas specified in the corresponding 
entry in column (2) thereof besides the city limits of the respective housing 
units. 
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SOHEDULE 


Name of the Housing Unit 

Area comprising the Unit 
(1 ) 

( 2 ) 
1. Trivandrum Housing Unit Trivandrum Revenue District 

(including city of Trivandrum ) 
and the Revenue Districts of 

Quilon and Alleppey 
2 . Cochin Housing Unit 

Ern kuam Revenue District 
( including city of Cochin ) and 
the Revenue Districts of Kotta 

yam and Trichur. 
3 . Calicut Housing Unit 

Kozhikode Revenue District 
(including city of Calicut ) and 
the Revenue Districts of Palghat, 

Malappuram and Cannanore . 

Explanatory Note 
(This note is not part of the notification but is intended to indicate its 
general purport). 

Under Sub -section ( 1) of Section 21 of the Kerala State Housing Board 
Act, 1971 , the Board shall establish a housing unit (a ) for the area compris ng 
the city of Trivandrum and any other areas specified by the Gover ment by 
notificat on in theGazette by the name " The Trivandrum Housing Unit " ; 
(b ) for the area comprising the city of Cochin and any other area specified 
by the Gyvernment by notification in the Gazette ; (c) for the area comprising 
the city of Calicut and any other area specified by the Government by notifi . 
cation in the Gazette. This notification is intended to specify the areas to be 
included in each of the three Housing Units of the Board besides the city 
limits of the three "cities for which the Board is statutorily responsible to 
establish housing units. 

By order of the Governor, 

P. T. AUGUSTINE , 
Deputy Secretary , 


. 
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Section iv 
GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE Services 

RULES, 1958 - GENERAL RULE 3 - AMENDMENT ISSUED . 


PUBLIC (RULES ) DEPARTMENT 
G. O. ( P ) No. 219 /71/PD . Dated , Trivandrum , 31st July 1971. 


NOTIFICATION 
S. R. O. No. 291/71. - In exercise of the powers conferred by sub 
Section ( 1) of section 2 of the Kerala Public Services Act , 1968 ( 19 of 1968) 
read with section 3 thereof the Government of Kerala hereby make the 
following amendment to the Kerala State and Subordinate Services 
Rules, 1958, namely : 

AMENDMENT 
In Part II of the said Rules, after sub -rule (1 ) of rulc 3 , the following 
sub -rule shall be inserted namely : 

" (c) Notwithstanding anything contained in these rules, the Com 
mission shall have the power to cancel the advice for appointment of any 
candidate to any service if it is subsequently found that such advice was 
made under some mistake. On such cancellation the appointing authority 
shall terminate the service of the candidate : 

Provided that the cancellation of advice for appointment by the 
Commission and the subsequent termination of service of the candidate by 
the appointing authority shall be made within thc period of probation of 
the candidate." 

By order of the Governor ; 
G. BHASKARAN NAIR , 

Special Secretary. 


Explanatory Note 
( This note is not part of the amendment, but is intended to 

indicate its general purport.) 
The Chairman , Kerala Public Servire Commission, has brought to the 
notice of Government that there have been instances in which the Commission 
or District Recruitment Boards have advised candidates for appointmentby 
mistake. In the past, when mistakes in advices were brought to the noti 
of the Commission subsequently , the Commission reported the matter 
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Government and obtained the regularisation of such advices. The Com 
mission has now stated that it would not be correct to regularise appoint 
mentsmide on the basis of such rong advices and that the proper thing 
to do would be to cancel such advices . It is considered necessary to have a 
specific provision in the Kerala Stite ani Subordinate Services Rules, 1958 
for cancelling the advice for ap ; ointment made by mistake. This norifica 
tion is intended to achieve the above ohject. 


ir 


All Heads of Departments and Offices 
The Secretary, Kerala Public Service Commissio , Trivandrum 

(with C. L.) 
All Departments of the Secretariat (All Sections) 
The Registrar, University of Kerala , Trivandrum (with L.) 
The Registrar, University of Calicut, Calicut (with C. L.) 
The Registrar , High Court, Ernakulam (with C. L ). 
The General Manager, Kerala State Road Trat port Corporation , 

Trivandrum (with C. L.) 
The Secretary, Kerala State Electricity Bord , Trivandrum 

(with C. L.) 
The Manager, Kerala Service, Kozhikode (with C. L.) 
The Accountant General 
All Se retaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries and Under Secretaries to Goveroment 
The Secret try to the Governor 
The Private Secretaries to the Chief Minister and other in 
The Sten grapher to the Chief Secretary 
All Recognised Scrvice Association . 
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Section iv 
GOVERNMENT OF KERALA 
Home ( B ) Department 

NOTIFICATION 
G. O.Ms. 121/ 71/Home. 

Daled . Trivandrum , 3rd August 1991 . 
S. R. O. No. 292 /71. - In exercise of the powers conferred by section 59 
of the Travancore- Cochin Prisons Act, 1950 ( Act XVIII of 1950 ) and 
section 59 of the Prisons Act, 1894 ( Central Act IX o! 1894) the Government 
of Kerala hereby make the following amendment to the Kerala Prisons 
Rules, 1958 , published in the Kerala Gazette dated the 9th February, 1960 
as subsequently amended , namely : 

AMENDMENT 
In the sad rules, in rule 899, for the words half year occurring at two 
places, tle word year shall be substituted. 

By order of the Governor, 

R. DORAI RAJ, 
Joint Secretary 
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Section iv 


Taxes (A ) Department 


NOTIFICATION 


G. O. ( P ) 44 /71 /CD . 

Dated, Trivandrum , 30th July 1971. 
S. R. O.No. 293 /71. - In pursuance of clause (c) of sub -section (1) of 
section 68- A of the Abkari Act, 1 of 1077 , the Government of Kerala hereby 
appoint the following persons as non -official members to the Exper 
Committee appointed in Government notification G. O. (P) 150 /69/RD . 
dated the 26th March 1969 , published as S. R. O. No. 127/69 in the Kerala 
Gazette No. 13 dated the 1st April 1969, namely: 
(a ) Allopathic system of medicine. 

The President of the Indian Medical Association , Kerala State 

Branch . 
(b ) Ayurvedic system of medicine. 

The Managing Trustee of the Aryavaidyasala , Kottakkal. 
(c ) Homoeopathic system of medicine. 
Dr. A : K. George, Hahneman MedicalHall, Pattathanam , Quilon . 

By order of the Governor , 
V. VENKITANARAYANAN, 

Secretary . 
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Secdon iv 
GOVERNMENT OF KERALA 
School Education (J) Department 

NOTIFICATION 
G. O. ( P ) No. 100 /71/S . Edn . 

Dated, Trivandrum , 29th July 1971 . 
S. R. O. No. 294/71. - In exercise of the powers conferred by Section 36 
of the Kerala Education Act, 1958 (6 of 1959 ) the Government of Keral.. 
hereby make the following amendments to the Kerala Education Rules . 
namely : 


AMENDMENTS 
In the said rules, in Chapter XXV , 

1. in rule 8 , the words " and Private " shall be omitted . 
2. in rule 27 , 
(i) the words " and aided” occurring in the first sentence shall be 

omitted ; and 
( ii) the second sentenceshall be substituted as follows, namely: 

" All trainees deputed by Director shall execute bonds in the prescribed 
form undertaking to serve as teachers, if so required within la period of six 
months in any institution according to their qualification for a period of 
three years after completion of the training" . 

By order of the Governor, 
P. K. UMASHANKAR, 

Secretary 
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BLECTION COMMISSION OF INDIA 

Talkn /ora Rood , New Delhi - 1. 

ORDER 
No. KL-LA /128 /70. 

Dated , the 16th July 1971. 
Whereas the Election Commission is satisfied that Shri R. Viswanathan 
Asari, T. C. 32/498, Chenthitta , Trivandrum (Kerala a contesting can 
didate for mid -term election to the Kerala Legislative Assembly from 
128 - Trivandrum . Il constituency, held in 1970 has failed to lodge an 
account of his election expenses in the manner required by the Representa 
tion of the People Act, 1951 , and the Rulesmade thereunder; 

Now , therefore, in pursuance of section 10A of the said Act, the 
Election Commission hereby declares the said Shri R. Viswanathan Asari 
to be disqualified for being chosen as, and for being a member of either 
House of Parliament or of the Legislative Asserebly or Legislative Council of 
a State for a period of three years from the date of this order. 

By order, 

(Sd .) 

A.N. SEN , 
Secretnry to the Election Commission of India. 
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NOTIFICATION 


No. Ex. F1-21716 /71 

Dated 30th July 1971. 
Kerala Government Technical Examinations - Notice Regarding 

the Issue of Group Certificate and Diplomas 
Candidates who have at the Kerala Government Technical Examinations 
held in 1970 completed the tests prescribed for a Group Certificate or a 
Diploma held from May , 1958 onwards, but have not obtained the Group 
Certificate or Diplomas are directed to furnish to the Secretary to 
the Commissioner for Government Examinations, Trivandrum - 14,on or before 
27-8-1971 with the information required under several heads in the annexed 
form together with the original certificates in the subjects constituting the 
Group for which the candidates require Group Certificates or Diplomas. 

No notice will be taken of any application for a Group Certificate or 
Diploma which does not contain all the required particulars. Applications 
received after 27-8-1971 will not be considered. 

A list of candidates who are eligible for Group Certificates and Diplomas 
will be published in the Kerala Gazette soon after the issue of the same. 

Candidates should carefully note the subjects constituting the various 
groups which are given in annexure -II of the Notification before forwarding 
the application, 

No application forms will be supplied from this office . Typed or 
manuscript formsmay be used . Applications which are not accompanied 
with the originalcertificates will not be entertained . 

Candidates should note that the Group Certificate or Diplomas will not 
be issued to a candidate who completed tests constituting a Group by passing 
K. G. T. Examination and M. G. T. Examination . 


Office of the Commissioner for 
Government Examinations, 

Trivandrum - 14 , 


P. LAKSHMANAN NAIR , 
Secretary to the Commissioner 
for Government Examinations, 
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ANNEXURE- I 


Form of Application for Group Certificates or Diplomas 
1. Register Number and the Centre where 

the candidate appeared for the Examina 

tion . 
2. Name of Candidate as published in the 

Gazette . * 


€ . Father s name 
4. Subjects passed 

1 . 


(a ) Subject 


(b ) Grade 


(c) Class 


2 . 
3 . 


5. Year and month in which the Examina 

tion was held . 
6. Full address of the candidate (Postal 

address should be furnished clearly) 
7. Certificates from a Gazetted Officer to 

the effect that the applicant is the 
identical person who appeared for and 
passed one or more subjects mentiond in 
the form . ( Designation of the authority 
granting the certificate should invariably 

be furnished ). 
Place : 
Date : 


Signature of the applicant. 


* The entries in column 2 of the above table should exactly corres 

pond with the entries in the respective pass lists and certificates ; 
wherever they do not correspond , the necessary explanation and 

proof of identity should be submitted . 
| The Certificates demanded in column 7 of the table need not 
however be submitted by an applicant in employment, provided 
the application is made through the Head of the Office in which 

he / she is employed . 
N. B.:-No notice will be taken of an application for Group Certificates or 

Diplomas, if the required original certificates constituting the Group 
are not enclosed . 
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Higher 


Lower 


Higher 


ANNEXURE - II 
Name of Sabjects and Grades Constituting Various Groups for 

the Certificates and Diplomas 

1. GROUP CERTIFICATES 
(a) Group Certificate in Surveying and levelling : 
Surveying and levelling 

Higher 
Earthwork and Road making 

do . 
Applied Mechanics 

Lower 
Mensuration 

do . 
Geometrical Drawing 

do. 
(b ) Group Certificate in Building Materials and Construction : 

Building materials and Construction 
Earthwork and Road making 

do. 
Applied Mechanics 
Building Drawing and Estimating 

do . 
Mensuration 

do . 
(c) Group Certificate in Building Drawing and Estimating: 

Building Drawing and Estimating 
Building materials and Construction 
Geometrical Drawing 

Lower 
Mensuration 

do . 
Earthwork and Roadmaking 

do. 
Applied Mechanics 

do. 
(d ) Group Certificate in Hydraulics and Irrigation : 
Hydraulics and Irrigation 

Higher 

do . 
Building materials and Construction 
Applied Mechanics 

Lower 

do. 
Earthwork and Road making 

Mensuration 
(e) Group Certificate in Machine Construction : 

Higher 
Machine Construction 

do . 
Heat Engines 

Lower 
Machine Drawing 

do. 
Applied Mechanics 
Mensuration 

do. 

do . 
Geometrical Drawing 
(f) Group Certificate in Machine Drawing : 
Machine Drawing 

Higher 

Lower 
Applied Mechanics 
Machine Construction 

Higher 

Lower 
Mensuration 

do. 
Geometrical Drawing 


do.. 
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Higher 

do . 
Lower 
do . 
do . 


Higher 
do. 


Lower 


do . 
do. 


Higher 

do . 
Lower 
do . 


(g) Group Certificate in Electrical Engineering : 

Electric Light and Power 
Heat Engines 
Machine Drawing 
Applied Mechanics 

Mensuration 
(h ) Group Certificate in Automobile Engineering : 

Motor Mechanism and Driving 
Auto Servicing and maintenance 
Heat Engines 
Machine Drawing 

Applied Mechanics 
(i) Group Certificate in Drawing: 

Freehand Outline a d Model Drawing 
Design 
Geometrical Drawing 

Pai. ting 
( j) Group certificate i Proof Reading and Composing: 

Compositor s work 
Proof Readers work 
Machine work 

Press work 
(k) Group Certificate in Machine work: 

Machine work 
Press work 
Compositors work 

Book Biding 
(1) Group Certificate in Book Binding 

Book Binding 
Machile work 

Printers Warehouse work 
(m ) Group Certificate in Needlework and Dress making: 

Needlework and Dress making 

Embroidery 
(n ) Group Certificate in Tailoring : 

Tailoring 

Needlework and Dress making 
(o ) Group Ceritficate in Shorthand and Typewriting : 

Typewriting 
Shorthand 
Theory and Practice of Commerce 


Higher 

do. 
Lower 
do . 


Higher 

do . 
Lower 
do . 


Higher 

do . 
Lower 


Higher 

do . 


Higher 


Higher 
do . 
do . 


5 . 


Higher 
do . 


Higher 
do . 
do . 


( P) Group Certificate in Accountancy : 

Accountancy 

Theory and Practice of Commerce 
(q ) Group Certificate in Banking: 

Banking 
Commercial Geography 
Theory and Practice of Commerce 

2. GROUP DIPLOMAS 
(a) Group Diploma in Drawing: 

Freehand outline and Model Drawing 
Geometrical Drawing 
Desig: 

Painting 
(b ) Group Diploma in Crafts : 

Handloom weaving and Spinning 
Needlework and Dress making 
Tailoring 

Embroidery 
(c ) Group Diploma in Commerce : 

Theory and Practice of Commerce 
Accountancy 
Commercial Geography 
Banking 
Shorthand 


Higher 

do . 
do . 
do . 


Higher 
do . 
do . 
do . 


Higher 

do . 
do . 
do . 
Lower 
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